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Union Leadership 
Always Working Towards 
Members’ Best Interests 


s of the deadline for this month’s 

article, our members of the St. 

Marys Cement unit remain on strike, 

with no immediate end in sight. This 

strike started on March 14, 2010 as 
a result of the company’s demand to change 
the pension provisions our members have 
held for decades. The company is demanding 
this unit change from a defined benefit plan 
over to a defined contribution plan, shifting all 
the risk of the financial market onto our mem- 
bers. What is extremely troubling, other than 
our members continuing to be on strike, is the 
fact their current pension plan is in a healthy 
state and has weathered the recent global fi- 
nancial meltdown extremely well. During a 
high-level meeting on April 22, 2010 between 
the CAW and the company’s senior officials, 
they openly stated they no longer want to 
take the risk of the plan. They also want to be 
consistent with their other locations that have 
been switched over to the defined contribution 
plan, so they expect us to do the same. 
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Strike Continues PAGE 
At St. Marys Cement 10 


This could prove to be a lengthy strike, 
sisters and brothers, so please take the time 
to visit this picket line and show your support 
for our members who have taken on this very 
important fight. To those who have been visit- 
ing the picket line, thank you for your support 
and solidarity. I know our St. Marys Cement 
members appreciate it. 

We have recently bargained and ratified a 
new collective agreement for our members 
working at syncreon automotive on Bound- 
ary Road. Although the collective agreement 
did not expire until July, we felt it was in our 
members’ best interests to enter into early 
bargaining in order to secure product com- 
mitments from General Motors. That’s exactly 
what we were able to do, making only minimal 
sacrifices compared to most sets of negotia- 
tions we've seen over the last few years. Con- 
gratulations to Bob St. Jules, the bargaining 
committee and the membership of syncreon, 
as I believe we have positioned ourselves very 
well heading into the future. 


Local 222 Shutterbugs 
Visit Presqu’ile Park 


Over the last month we 
met with General Motors a 
couple of times in their 
Detroit headquarters. 
The purpose of these 
meetings was to cau- 
tion GM that the pres- 
sure put towards our 
auto parts sector must 
be relieved; they must 
work with us in order for these workplaces to 
survive. Unfortunately, these meetings resulted 
in no firm commitments from the Company, 
other than having them remind us they want 
their auto parts at the lowest price possible, 
putting extreme pressure on all of our auto 
parts supplier workplaces each time com- 
modities go out for bid (market test). 

As a Union we must come up with a strat- 
egy which better supports our auto parts sec- 
tor and discourages the Detroit Three from 
looking elsewhere for suppliers, and that’s 

see UNION - page 2 
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Union Leadership Always Working Towards 
Members’ Best Interests continued from page 1 


exactly what we intend to do. A special auto 
parts council held April 30, May 1 and 2 in 
Port Elgin included all bargaining committees 
within auto parts along with the CAW Master 
Bargaining committees from GM, Ford and 
Chrysler. We must design a way to stop the 
bleeding of our auto parts sector. 

Your Union leadership has consistently 
stated we would not give up on our laid-off 
members and would do everything within our 
power to get everyone back into the work- 
place. The recent GM announcements have 
provided great news for us here in Oshawa 
and will result in all of our GM production 


members being recalled. At the very least, our 
tradespeople will be offered jobs in produc- 
tion, which will allow them to bring home a 
GM paycheque. The addition of the third shift 
will also help recall members in the auto parts 
sector within those facilities that supply the 
Car Plant. 

As you will recall, we have been pressing 
GM for additional shifts for several months 
now, so this latest announcement is great 
news, something we have not had in the auto 
industry for quite some time. 

Producing the Equinox here in Oshawa is 
a positive step, as we have continued to stress 


Equinox Coming To Oshawa 


A press conference was held at our Union Hall on March 26 to respond to GM’s 
decision to produce the Chevrolet Equinox in Oshawa and to add a third shift to 
the consolidated line. Addressing the media were CAW Local 222 President Chris 
Buckley (centre), GM Shop Committee Chairperson Greg Moffatt (left) and Skilled 


Trades Area Chairperson Ron Svajlenko. 


CAW Local 222 Welcomes 
Two Durham College 
Journalism Students 


This year CAW Local 222 has welcomed two Durham College 
journalism students to complete their seven-week field placement 
in our communications department. Joshua Smart (left) is studying 
Print Journalism while Mila McCarthy (centre) is in the Broadcast 
Journalism program. They are pictured with CAW Local 222 
Communications Director Joe Sarnovsky. The students have been 
busy writing stories, taking videos, editing and proofreading the 
Oshaworker as well as uploading stories and videos to our website. 
Their articles will also be featured in the May and June Oshaworker. 
It’s been a pleasure to work with both Mila and Joshua. We thank 
them for choosing CAW Local 222 to do their placement and we wish 
them all the best as they begin their careers in journalism. 
SS _ 
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that our members can build anything that is 
brought into our plants and be the best at do- 
ing so. This gives us the opportunity to prove 
to GM it makes sense to commit products for 
the Impala plant beyond 2013. 

On the same note, I understand there have 
been rumours in the plant that the Union 
opened the contract to obtain this extra shift 
and the Equinox. Brothers and sisters, this 
rumour is completely false. Although GM did 
attempt to have the Union begin bargaining 
in order to obtain the additional production, 
your Union resisted and no bargaining took 
place. Our members have had to make signifi- 
cant sacrifices over the last several years and 
it was the Union leadership’s position that we 
have done our part to enable GM to survive 
and that enough is enough. We did not go 
back to the table. 

By all indications, General Motors’ turn- 
around plan is working, although the Com- 
pany will be significantly smaller than the one 
we have known for decades. The most positive 
thing is GM has survived here in Canada and 
the U.S., maintaining good-paying jobs and 
pensions for our members. 

Throughout the rest of the Local Union 
we continue to work on issues that affect our 
members in many of our workplaces. With the 
help of the elected Union leadership within the 
Atlas and Americus units, we continue work- 
ing through items that affect our members 
with the intent of resolving them in our mem- 
bers’ favour. 

The key to our Union’s success has always 
been unity and solidarity. We cannot allow any 
employer to divide us. Our true strength is in 
one another. 

In Solidarity. 
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GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Equinox Shows Oshawa’s 
Ability To Handle More 
Production 


n March 26th we received the great 
news that the Consolidated Plant is 
returning to three shifts as a result 
of the continued demand for the 
Impala plus the decision that the 
Equinox is being brought to Oshawa. Our fa- 
cility will build the Equinox at a rate of up to 
14 jobs per hour. The line speed will go from 
two shifts at 45 jobs per hour to three shifts at 
45 jobs per hour. This is great news, as every- 
one presently on layoff in production should 
be back to work by the November timeframe. 

On the Skilled Trades side of the house 
we’re not sure of the actual trades numbers, 
but I believe that all trades will have the ability 
to return to work, although it could be in the 
production side of the house. 

Not only is it positive that we will be at full 
employment, it is important to mention that 
along with the Equinox build, comes millions 
of dollars of build investment in the plant 
which will bring the capability to build addi- 
tional models in this plant down the road. 

The Company has indicated they see no 
additional weeks out of the schedule besides 
the two-week vacation shutdown that has al- 
ready been scheduled. Saturday overtime 
in this plant will probably decrease to leave 
some weekend downtime available to install 
build equipment. 

At the present time there have been ap- 
proximately 222 members from Oshawa who 
have chosen to go to Ingersoll and work as 
pref hires at their CAMI facility. These mem- 
bers will be recalled to Oshawa in line of 
their seniority when work becomes available, 
which should happen no later than the fall 
timeframe. 

We can all second guess about the changes 
we have made over the last couple of years in 
regards to our collective agreements, espe- 
cially when things start to turn for the better 
and we begin to feel more secure. It’s easy to 
become the Monday morning quarterback and 
blame the Union, but let’s make no mistake 
about it, what we went through was not trad- 
itional bargaining and the fact of the matter 
is, we did what we had to do to secure loans 
from both the federal and provincial govern- 
ments. Without these loans we were done. 
That is fact. 

We keep hearing the Company is going to 
be paying the government loans off in June. 
Don’t believe for one second that this is ac- 


curate. In Canada they borrowed approxi- 
mately $10 billion and in the U.S. the sum was 
close to $50 billion. At the present time both 
governments own 61 per cent equity shares 
in General Motors in the U.S. and in Canada 
it’s approximately 12 per cent. Not until these 
shares go public and can be sold will the loans 
to both governments be made whole. The 
money the Company is claiming to be paying 
back is coming from a $16.4 billion security 
fund set up by the two governments as part of 
GM’s bankruptcy protection. 

In the last two years we have lost between 
four and five thousand jobs in Oshawa as a re- 
sult of the collapse of the North American auto 
industry which threw not only GM but also 
Chrysler into bankruptcy protection. This was 


GREG 
MOFFATT 
GM SHOP 
COMMITTEE 
CHAIRPERSON 


not our fault but as a Union we did what we 
had to do to help our membership survive. We 
negotiated attrition programs which have put 
our senior members in retirement and keep 
members working who would have otherwise 
been laid-off and we made sure our retirees 
pensions were secure. 

I believe that we have weathered the storm 
and hopefully the Company we work for will 
return to its status as the giant of the auto in- 
dustry they once were. As soon as they do that, 
it will be the time we can return to traditional 
bargaining. 

As always I can be reached at 905-644- 
2480, mike radio 2480 and by e-mail at greg. 
moffatt@gm.com.# 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 


* High Quality Program * Nutritious Meals 
Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1400 Ritson Road South, 
Oshawa 


CAW2TCA 
LOCAL 222 


MAY 2010 


THE OSHAWORKER « 3 


FINANCIAL SECRETARY’S REPORT 


Everyone Should Be Outraged 
At Lack Of Federal Domestic 


Spending Policy 


t the time of writing this article our brothers and sisters at St. 
Marys Cement in Bowmanville remain on strike, a strike that 
started on March 14th. All our brothers and sisters are asking 
for is to keep their current pension plan, whereas the com- 
pany wishes to make drastic changes. Let’s remember that the 
employer is a Brazilian-based company which has no ties to the com- 
munity, province or Canada, except to make as much money as possible 
from our natural resources and send it back home. Is it not a shame 


rs 


eo 
that our past and present governments have let ne 
so much of our valuable resources be sold off to FINANCIAL 
foreign owned corporations? SECRETARY 


If you can take a couple of minutes of your 
spare time to drop in and show your support it would be greatly ap- 
preciated by the brothers and sisters on strike. The picket line is located 
one block south of Hwy 401 on Waverley Road in Bowmanville. 

I was reading an article out of the Windsor CAW Local 444 newsletter by 


Rick Laporte, their president. He mentions that Canada Post has awarded 
the purchase of 1,174 units to Ford to replace their aging fleet of vehicles. 
Rick and his committee had a campaign on to have the government pur- 
chase Chrysler Grand Caravans produced in the Windsor Assembly plant. 
As Rick says in his article, it only made sense to spend Canadian tax dol- 
lars in our own economy and to keep Canadians working. Rick regretted 
to say that the government has made a decision to purchase Ford Transit 
Connect vehicles, which are currently manufactured in Turkey. 

We need our Canadian tax dollars supporting our Canadian economy 
whenever possible, not supporting manufacturing jobs in foreign coun- 
tries. If you are as outraged at this irresponsible spending of Canadian 
tax dollars as I am, please take a minute to contact your MP to express 
your concern. 

On Saturday, April 17th I had the pleasure along with my wife Sandy 
of attending our Family Auxiliary's 73rd Birthday Banquet. I must say 
it was a wonderful evening, listening to and meeting our great Sisters 
of the Auxiliary. Some of the auxiliary’s members received pins com- 
memorating their years of service. The pins indicated anywhere from 10 
years to 65 years of service, with a 70-year award for one young lady, 
what an accomplishment. It was amazing to hear the years of service and 
dedication these women have put into not only preparing and serving 
great food for our members but also all the donations they have made to 
our communities. I would like to thank the Executive of the Auxiliary for 
the invitation; it was a great night out. 


At the April CAW Council in Port Elgin, National President 
Ken Lewenza (left) took the time to congratulate both CAW 
Local 222 President Chris Buckley (right) and Financial 
Secretary Dale Millson (centre) on their recent victories in 
our Executive elections. 
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Larry Williams (Johnson Controls) 
Kevin Riordan (Atlas Logistics) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 
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Kevin Kent 
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Kim Martin 
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is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Atlas Logistics (Ajax) 

Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Auto Warehousing Canada (Oshawa) 
AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Americus Logistics (Ajax) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 

Mills Pontiac Buick GMC (Oshawa) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 

CEVA Logistics Supplier Park (Oshawa) +The Oshaworker is published by Local 222 of the 
Roy Nichols Motors (Courtice) National Automobile, Aerospace, Transportation 
Kerr Industries (Oshawa) and General Workers Union of Canada, 
Minacs Worldwide (Oshawa) | 4.425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


syncreon Supplier Park (Oshawa) 
Columbus McKinnon (Cobourg) 905-723-1187 1-800-465-5458 — Fax 905-436-9515 
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FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of February, 2010 


Total Receipts 0.0... eee 
Total Expense 0.0... cesses 


Surplus (Deficit) oe 


CAW Local 222 
Balance Sheet As At February 28, 2010 


ASSETS 

CURRENT ASSETS 

CAS Die sésceccssssacsessstavianssases cus caedeacssacavniseterssesstecssncnetes 358,545.93 
Bank ccs: . 1,063,672.56 


Total Bailes seccsasivavecsesssvrsiads nrmaaaaiieersntseeserrcccssrr nasties take 1,422,218.49 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term Investments ....... . _1,072,185.48 
TOTAL CURRENT ASSETS ........ccccccccssssssssssssssssssssssesssssssssssssssssssseseen 2,584,213.53 
Fixed Assets 
1 615,195.00 
Buildin 89 chssceesstsantes vinaasiitiecatsdentetststeseecdieae bicsniseesee asttsssa 2,829,533.00 
EQUIPMeDEs ssssascccssinesessnnsirennineauntieainirccmaaienaaun 92,627.61 
Totals Fixed ASSO scisscsccssesssssssssvesvésasseisscctissasbescastéocsscssssessseeeseos 3,537,355.61 
TOTAL ASSETS .  6,121,569.14 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities sitsisisinssnsiccccsnuinaeitninaddneniniacnannudiin 1,032,548.15 
Vacation Payable.. 825.44 
WI Paya leisisssshsssnsinssamnansderromeaunnncncwenes 6? 
UI Payable — Lost Time wo... ceceeseesceetesteeeesteeeeeteenees 168.94 
CPP Payable.........csesees 1,884.30 
CPP Payable — Lost Time... 346.64 
Income Tax Payable .........cecececcessesseseseeseeseeeeeeneees 4,692.52 
Income Tax Payable — Lost Time ..........csececceeeestesteeee 913.78 
Receiver General Payable 8,758.81 
ERE Payalsle’ss.cscasts eccisccrunsssyes tstess ce psssvnadeceesdveasssntiativens nisneentutserananney 5,012.61 
MU miOm eS Pa yA essa sesssgn cuss reser caxnaaaminnexcetnsnnseeveccteccecateccecsseeteesssesa 1,325.20 
WOU essssiseisandeoce 2,548.85 
Charitable Deductions.. 2,629.79 
WCB Payable......... —20,081.02 
Retired Members Fund 119,872.05 
Recreation Fund .............0. 5,811.10 
Lear Whitby Adjustment FUNG... cecsssesecectesssssenseseeseceeeteseeneeneenees 229,728.33 
TOTAL CURRENT LIABILITIES ............:::sssssccsssssssssssssssssssssssssssssecsesee 1,387,328.43 
TOTAL LIABILITIES ........cccccccccccccssssssssssssssccsssssssssssssssssssssessssesseeseees 1,387,328.43 
EQUITY 
NET ASSETS 
INGE:ASSOUS soe csssscsesssvesiescazvassvostiacsbecnsesv conve consevenoaugedtssnstusecttevestavnavanasine 4,846,333.85 
Surplus ..c.ceceeee .  —112,093.14 
TOTAL INET ASSEUS |; ssisssscasovecncasss cacexcaxersusesnsevussnsecssevesceceuceccecestasecszss: 4,734,240.71 
TOTAL EQUITY .....cccccccssssscccscssssssssscsssssssssssessssssssssssssssssssersseeeeen 4,734,240.71 
LIABILITIES AND EQUITY.........:c:ss:ssssscssssssssssssssssssssesstsssseessttssssssen 6,121,569.14 
~ @m 
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Pree na ven ee $ 562,122.27 


584,567.69 


CORON TT eee $ (22,445.42) 


CAW Local 222: Income Statement 
February 1-28, 2010 
REVENUE 


INCOME 
Membership Dies i.e: ccavievessasvasessasensavvevsvivvavauvessvnavnedsasseaseseentbizetsianieed 
Initiations ..:..csccecscscsscssssazss 
Oshawa Area Skilled Trades... 
S.U.B. Receipts ........cccceee 
Greenshield Recoverie: 
Hall Maintenance...............0. 

Lost Time and Wages Recoveries 
Staff Wage Recoveries ............ 


Miscellaneous Collections.........c.cccscccssssssesessssscscssssssssescsessessesesneesesesees 
OSHAWOLKER ccdosscstscssriesschenrsconnnnon namie HisaaTn ants 


TOTAL RE VENUB ivssesescicceisscsessvivatpvassesesassisiosstensesrseveiedssscsestevinarsevesiaie 
TOTAL RE VENUE iscsisssssasscscsssicssssasssacsasesesvsisoesrateenenesvecconsearszernrneasee 
EXPENSE 

OFFICE AND BUILDING 

Braployee Salaties xsccssssisssseassssssssessessassssssssazsazss vsaasscranseververnertaestetiatiness 
UI Expense ..... 3 2,506.00 

GPP EX Pens sie. ccccesceseecacccissssssevesstareronosassastisisivessend 5,299.93 
WCB Expense scsis/:jcssssssesorsieninannrncnaminaes 363.72 
EHT Expense .. = 2,218.68 
Other Benefits........ccccccccssesssssscscsescsesecscsessssseeeee 15,979.38 
Employee Benefits and Insurance ........ eee ees este esneeeeeees 
Hall Expetises ssccccssssssesecssscinsssnss 


Building Maintenance... 
Realty Taxes... 
Telephoties....scscccsccosssessssnssevvesiss 4 
Office Supplies:and General ExPessicisscsssvsssssssscsinsuennsesssssssssereevesevesensies 
OMENS EXPOS 5 5sisécedsece,civsiasvasrasassins naoceramaniinsemansiauatereretsie ts 
PHOLESSIONAL, sscssiccssscssssecescsssssissvenvosvosnsssvonnvansanvvssccxsopsosndasanssiiTissiaeiiesits 


Total Office and Building... cccsesesesteseeseeeeeseeneeteeneeeeeeene 


ORGANIZATIONAL 
Per Capita — Durham Labour Council...............000 1,195.00 
Per Capita — Lindsay Labour Coun... 
Per Capita — CAW Assessment 
Per Capita — Special Assessments a 
Per Capita — CAW Council 0... eceeeeseeectesteseenes 

Total Pek Capita <tesccccsexsssstesss anastasia sre anmanteey 
Lost Time: Wages and Benefits 
Lost Time Expenses M&E&H .. 
Lost Time Expenses — Hotels.. 


Lost Time Expenses............ 
Misc. Election Costs... 
BUCA OMG 4: css saseceedereseesesteczebeels 

Investors Group Trust — Staff Pensions... 
Political dU CAO 5645.53. .ssdestsserronrcnanmmnai nnn 
Welfare and donations... 4 
Skillets). Sc ceeceecsezessscssesssasnacszsesssanstarseceirnvians ese easreneearee esos 


Total Ox gamizate onal ccs scdccccsissstessssssssssssssssesissheassiscsrssvesseovsstventcsnnenss 
TOTAL EXPENSE 5e5ssscsiscesccccssornarecrasinvavacnnivaiviunisn cians 
NETOINGOMB 5s csercrissestesssssseresssessssisisanuvmrniniiinnn teed 


19,693.22 
2,205.79 


MAY 2010 


382,731.50 
990.00 
11,920.13 
90,453.85 
3,707.97 
2,533.25 
55,255.60 
1,649.40 
17.00 
6,037.00 
6,400.00 
426.57 


562,122.27 
562,122.27 


39,582.79 


26,367.71 
1,159.61 
9,858.48 

17,387.07 
5,005.51 
6,381.64 

14,766.55 


5,100.94 
125,610.30 


256,472.65 
42,375.58 


21,899.01 
96,837.80 
—1,466.88 
10,001.32 

131.00 
20,786.78 


11,920.13 
458,957.39 
584,567.69 
22,445.42 
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SYNCREON AUTOMOTIVE UNIT CHAIRPERSON’S REPORT ae 


Syncreon Able To 
Bargain Responsibly 


And Ratify New Agreement 


rothers and sisters, first off I would 
like to apologize for the short notice 
of our unit meeting cancellation on 
April 12th, as your bargaining com- 
mittee was asked to go into early 
collective bargaining. 

On April 18, 2010, we held a ratification 
meeting with the membership where we hand- 
ed out not only a highlight sheet, but an actual 
printed copy of the collective agreement with 
the changes to any article, be it wording or 
an addition. Shane Wark, our national rep, 
walked everyone through all changes and what 
was not touched. Thanks in large to the efforts 
and commitment of our Local President, Chris 
Buckley, we were able to secure a new col- 
lective agreement which did not touch our 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT P- 


wages, basic medical and dental benefits or 
pensions. With the new agreement in place, 
our members can now look forward to some 
long-needed job security. 

With the recent announcements of a second 
shift coming into the Flex Line and a third shift 
in the Impala plant, there is potential to see 
possibly 60 to 70 employees returning by the 
end of November. 

Your bargaining committee went into these 
negotiations with the stack of member pro- 
posal sheets that listed what members did not 
want to have changed, but should the commit- 
tee be forced to make contractual sacrifices, 
where those changes could be. 

Some of the changes made were: a freeze 
on our vacation pay percentage and vacation 


SYNCREON 
AUTOMOTIVE 
UNIT 
CHAIRPERSON 


weeks entitlement to 
the level achieved as of June 30, 2009; laid- 
off employees who are able to work 40 hours 
in a two-week period within any month will 
receive benefits effective the first day of the 
following month; loss of the Christmas bonus; 
better language under the Health and Safety 
article and Incapacitated article; steps to fol- 
low before mandatory overtime. 

In all I believe that we were able to achieve 
one of the best collective agreements during 
this economic downturn that still allows both 
the company and the Union to be competitive 
in the quest to achieve further products into 
our facility. 


Commitment To Finding 
Future Product Is Still 
Priority For JCI Whitby 


s I stated in my last report, Johnson Controls was to get back 
to the CAW regarding any further talks about new products 
for our Whitby plants, at this time they have not contacted 
the Union or scheduled any further meetings. The Plant Com- 
mittee has approached the Company on this issue more than 
once with no response; the Union is still committed and willing to talk 
to the Company in finding ways where it makes sense to do so to find 
cost saving measures with the assurance of new work and long term 
sustainable jobs. 

The CAW National organized an Auto Parts Meeting held April 30- 
May 2 in Port Elgin. The purpose of this meeting was to put together a 
strategy on how we deal with the downsizing of the auto industry and the 
impact it has had on the auto parts suppliers. I will inform you of the 
outcome in my next report. 

We held a mediation on March 31, 2010 with Mediator Stephen Ray- 
mond presiding over the issues. We were able to resolve some of our 
outstanding issues but we could not reach a settlement on the new Com- 
pany attendance policy or the four grievances we have surrounding that 
policy. We will be referring these grievances to arbitration. Once again 
this is not a quick process and it may be some time before these griev- 
ances get settled. We will keep you informed as dates and times are set 
for arbitration. 

General Motors has scheduled more Saturday overtime for both the 
Consolidated Plant (Impala) and the Flex Plant (Camaro) to meet the 
continued demand for those vehicles. With the continued Saturday over- 
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time being scheduled, the Plant Committee has 
once again approached the Company about setting up an overtime relief 
pool from our laid-off members. We had discussions during 2008 bar- 
gaining on this matter and we agreed on a letter of understanding on 
that issue. The intent of this letter is to have a pool of trained laid-off 
members to provide overtime relief options for our full-time members. 
At this time we do not have anything in place on an agreed procedure. 
We do believe it makes sense for all concerned to try to work out an 
agreement. If and when this happens we will inform you of the details. 

Our Plant wide elections are on Tuesday, May 11, 2010 with a run-off 
date of Thursday May 13, 2010 if required; some members may not get 
this report before the election but for those who do this is just a re- 
minder. All positions will be up for re-election at that time. You must be 
a member in good standing to run for a position and currently working 
in the Plant at the time of the election. Laid-off members are eligible to 
vote only for the following positions, Plant Chairperson, Co-Chairperson 
Health & Safety Committee and our Women’s Advocate. Newly elected 
representatives will start their three-year term on June 7, 2010. The 
times for voting and the running of the election will be handled by our 
CAW Local 222 Election Committee. The times will posted in the plant 
and on our website under the News & Events link. 

If you have issues or concerns, please ask your supervisor to provide 
you with your Committeeperson/Union Steward or contact the Union 
office at 905-665-4247. 

In solidarity. 


Seniority Has To Be Respected 


n every contract ever negotiated in the 

CAW, seniority is one of the many staples 

that is bargained on behalf of the worker. 

Pension, wages, benefits and seniority 

are the main demands that the work- 
ers strive to gain and retain, as without these 
demands, our many years of service earned 
through our hard work sets the standard for 
future negotiations, and protects our retirees, 
present and future workers’ rights. 

Every company honours and recognizes the 
seniority of the employees, as jobs are filled by 
the employee’s seniority. All companies, that 
is, except this one. A reason that seniority is a 
Union right is that it is supposed to prevent the 
company from using favouritism when filling 
a position or laying off a worker out of line of 
seniority. This company doesn’t seem to care 
about seniority. As I wrote in my last issue, 
our managers hold grudges against our mem- 
bers. During negotiations, the company came 
up with this SAE (skill, ability and efficiency) 
clause, which they use in filling a job instead 
of using the normal practice of seniority. 
These supervisors and managers like to throw 
this at the workers and the Union whenever 
we approach them on this issue. With all the 
combining of classifications, they like to take 
our higher seniority members off the job they 
have been on for the last 20 years and replace 


them with lower seniority members by using 
this SAE clause. 

Article 10.01 a) of the Collective Agree- 
ment reads “It is agreed that the term ‘sen- 
iority’ as used herein shall have reference to 
an employee’s right to a job based on his/her 
length of service with the company subject to 
the other provisions of this Agreement.” 

Article 10.1 b) states, “All promotions, 
demotions, filling of vacancies, layoffs and 
re-hiring after layoff shall be strictly in ac- 
cordance with the principle set forth in Article 
10.01 a).” 

Grievances were at a minimum until this 
company started disrespecting our seniority 
rights and started playing their favouritism on 
workforce issues. Now, grievances are starting 
to climb and at third step grievance meetings, 
the company responds they have not violated 
any articles and they read the seniority clause 
(10.01) differently than we do. Both the Union 
and the company negotiated this agreement 
collectively, but what I don’t understand is why 
does only one side have to live by it? 

In closing, I put an article in monthly in 
the Oshaworker. I’m told by some of our 
members that our managers are telling them 
that due to the nature of these articles, we will 
not be getting any work in this plant. These 
managers need to be reminded that the Osh- 


aworker is the CAW Local 
222 newsletter, and if they 
don’t like the content in 
the Oshaworker, then 
don’t read it. It is infor- 
mation for our hard- 
working brothers and 
sisters who work and 
belong to this Union. So 
any time one of these 
managers tries to blame 
the lack of work for this plant on the Union, 
remind them that the Union can’t bid for new 
work, the company has to do that. 

Before my election into this office, the 
company tried to lead us to believe the lack 
of communication between the Union and the 
company was the fault of the last chairperson. 
I now do understand what the last chairperson 
had to go through and I can honestly say the 
frustration that he felt was not a lack of com- 
munication, it was the lack of respect this 
company showed towards him, the Union and 
all our CAW members. 

There are still some openings for courses 
at Port Elgin. If you are interested in attending 
any of these, please talk to either Wayne Mac- 
Neill, Colin Doris or myself. 

See yal 


BOIVIN 
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Union Keeping On Top Of Issues 


irst, I would like to thank all of the members who attended the 

membership meeting that was held on March 15, 2010 and also 

thank you to the representatives who took the time to attend. 

Your fellow representatives and I would like to encourage more 

of you to attend these very important membership meetings. I 
will post notices on the Union Bulletin Boards to inform you all of our 
next scheduled meeting. 

There were some concerns voiced by our members who work in the 
Dunnage Facility on third shift. They stated they don’t see their repre- 
sentatives enough. This issue is resolved and we assured them that their 
representatives from third as well as the other shifts would be making 
more frequent visits to Dunnage. Third shift stewards and the commit- 
teeperson will be visiting on a weekly basis and the first shift commit- 
teeperson will be going over every pay day, Friday, between 5:00 a.m. 
and 5:30 a.m. to see if there are any issues and or concerns. 

There were some Health and Safety issues/concerns brought to our 
attention as well. Your CAW Health and Safety reps met with the Company 
to resolve the following outstanding issues: posting of the minutes of the 
JHSC meetings, updating of the list of employees who have their First Aid 
Certification and the issue that the JHSC are not meeting monthly per the 
CBA. As of April 7, 2010 the above noted issues/concerns have been re- 
solved. The minutes of the JHSC meetings have been posted, the updated 
list of employees with First Aid Certification has been posted and a list of 
all upcoming monthly JHSC audits and meetings has been posted. 


We currently have two grievances outstanding as 
of the date this article was sent to print. We have 
given the Company notice that the Union will be 
proceeding to arbitration on behalf of these two 
members. 

Next month, our new wage rates come into ef- 
fect. On or after June 1, 2010 based on your years 


CARRIE 


of service worked, your wage rates will increase Garay. 

per Appendix “A” Classification and Wage Rates LOGISTICS 

article. Pay very close attention to your first pay UNIT 
CHAIRPERSON 


that you receive in June and ensure that you are 
being paid at the correct rate of pay for your clas- 
sification. 

A supervisor's error has led to a seniority member having to file a 
grievance for not being awarded a position through the job bidding pro- 
cess. A member requested a “Job Bid Form” from a supervisor; she 
stated there were no forms available and instructed him to fill out a 
“Personal Action Form” instead and said this would be fine. However, 
it wasn’t, as when the Company posted the successful candidates for 
this posting the member had not been awarded the position he had bid 
for. A lower seniority member had, and when he asked why, the super- 
visor stated he filled out the wrong form. This issue was brought to the 
immediate attention of the Union; a grievance was filed on his behalf. 

see UNION - page 8 
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Enough To Eat, Enough To Dream, 


Enough For Peace Of Mind 


his country deserves a healthy middle 
class. We've earned it! 

Say what you want about automotive 
wages, one way or the other, they were 
instrumental in building the society we 

enjoy today. All societies need a cross section 
of well-paying jobs outside of the Government 
purse. Public service draws taxes. Without the 
influx of outside money, the system degrades 
and we as a nation recede. 

Maintaining a skilled workforce is essential 
to realizing the formula which has proven it- 
self reliable, generous and allows the emer- 
ging generation the tools and advantages we 
as youth had. 

Our children deserve the opportunity to 
excel in education in the field of their choice 
as easily as we are able to buy the beds and 
mattresses we sleep on. The costs must be 
budgeted for, but the payoff allows us to sleep 
better at night. 

The minds which will overcome the serious 
environmental and technological issues of to- 
day need to be many and gifted. 

Another essential piece of the formula is af- 
fording and maintaining a healthy number of 
well-paying jobs for youth that do not exactly 
fit into the privileged family reality. 

Insight is not the domain of the privileged. 
It is the result of a realistic view. 

The experiences of our individual journeys 


in a collective sense allow us confidence and 
pride in our national culture. It makes us a 
well rounded society. 

We have experienced a long winter of dis- 
advantage of late but better times are emer- 
ging! 

The market hiccupped. There was a re- 
adjustment in the job market. There was also 
a loss of dollars that simply should never have 
gone missing. These are dollars needed to flow 
through our economy and not simply shipped 
in bulk and unprocessed across our borders. 
In a taxation heavy society, the middle class 
must remain prosperous. Is this not where the 
funds are drawn to pay for our entitlements? In 
this spiralling race to the bottom, there must 
be a line we refuse to fall below. Subsistence 
wages breed misery and desperation. 

Innovation will see the dollars flow and so- 
cial conscience will see the society we want to 
live in. Buy Canadian or Bye Canadian Dream. 

Shift two recently had its start time adjusted 
forward one hour. 

Most shift two employees were less then 
happy with this move. The company seems to 
think this move will help the company’s pro- 
cess. Since this is the company’s company, we 
will be following that directive. It sucks, but 
this is the reality. 

Without doubt, the move will be looked 
upon as a betrayal by some members, and 


shouts of “unfair” from 
some will be loud and 
often. There will be 
persons of ambition 
that will try to use the RIORDAN 
issue for personal gain renee 
despite the fact that the UNIT 

rules are clear. AAS, 

No doubt, I will take 
my fair share of criticism over this and realize 
that it is simply part of the background politics 
which exists here at Atlas. Without guilt, I ac- 
cept this fact too. I don’t like it but so be it! 
The company gets what it wants in this case. 

As a Canadian, you have the freedom of 
your opinion. It is yours to gain and yours to 
express as you see fit. If you pride yourself in 
being mature, informed and realistic, you will 
not place blame undeservedly or incorrectly. 

This world is unfortunately not always ours 
to direct. Some expectations must be kept 
realistic regardless of how you wish things 
were. If it were not so, I can assure you I'd be 
retired on a King’s Pension and having break- 
fast with Heidi Klum. 

I will not see that become a reality but I do 
know better times are ahead. That is a reality 
I can live with! 

In Solidarity. 


KEVIN 


Union Keeping On Top Of Issues - continued from page 7 
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The next day the grievance was resolved as the supervisor admitted 
she had given him the wrong form. The member was immediately 
awarded the position he had bid for and the lower seniority member 
was returned to the position he had previously held. 

We have had some issues again regarding our pay being late in 
arriving on pay day Friday. 

Some of our members are still receiving a pay cheque from the 
Company instead of direct deposit. We need to bring to your attention 
that we negotiated and bargained for the following provision in our 
CBA as follows: 

Article 13.02 — The Company will pay all employees through 
bi-weekly direct deposit. 

For those members who are still receiving a cheque we encour- 
age you to speak to our H.R. Manager as soon as possible and she 
will provide you with the forms so you may begin receiving your pay 
through direct deposit. This will also alleviate any further issues re- 
garding our pay stubs being delayed for whatever reason. The Com- 
pany will only guarantee arrival of our pay stubs by 5:00 p.m. on pay 
day Friday. If you have direct deposit, depending on your bank your 
pay is normally deposited into your account at 12:01 a.m. on pay 
day Friday. 


MAY 2010 


One last and final issue, for the members who continue to bring 
to our attention that the Company owes us vacation monies and/or 
time from 2009. Again, we would like to bring to your attention the 
following information regarding the Eligibility/Entitlement Period for 
earning vacation time and monies per the Employment Standards 
Act 2000. 

An employee must work a complete year before being entitled 
to take vacation with pay. Once you have completed this eligibility 
period the Company then has up until 10 months from that date to 
schedule your vacation time with pay. How Americus was determin- 
ing our vacation time prior to the CBA was wrong. They were grant- 
ing us and paying us in advance for vacation time before we had even 
earned it or were even entitled to take it. Vacation was also not based 
on seniority either. Our CBA provides us with a greater entitlement 
now and vacation is based on years of service and seniority. Hope- 
fully, this information will clear up all of your continued concerns 
about this ongoing issue. 

As, always I can be reached at 905-619-7050 ext. 5157 or by 
email at carrie.bailey@hotmail.com. 

In Solidarity. % 


n March 26, 2010, GM announced that the Oshawa Car Plant 
was selected to build the excess volume of Equinox on the 
Impala line. This is great news for not only GM, but for all of 
the suppliers in our region. The increased volume will also 
see the return of the third shift some time in October of this 
year, resulting in some of our laid-off members being recalled. 

Many of you have contacted me with questions regarding these an- 
nouncements and how they affect our plant. Lear has submitted bids to 
GM for both sequencing and production of the Equinox seats. At this point 
in time, I can tell you that we will also be adding the third shift some time 
in October. I am not yet certain how many will be recalled, but will update 
you as this information becomes available. We are also still waiting for 
the announcement of the Impala replacement program. I encourage you 
to call or email me with any questions. Once again, I can be reached at 
905-436-0400 ext 358 or by email sbateman@lear.com. These are truly 
exciting times for all of us as we see product coming into our plants. None 
of this would have been possible without the ongoing support of this mem- 
bership and the responsible decisions that we all made. 

April 7 to 11, 2010, I attended CAW Council in Port Elgin. There were 
many issues discussed and debated. One of the biggest issues that we 
as Canadians face is our pension. We all need to send a strong message 
to our government that we have the right to retire with dignity. Finance 
Minister Jim Flaherty is conducting town hall meetings to discuss the pen- 
sion issue. There are a limited number of meetings and very little notice 
being given for these meetings. Why not email Flaherty and demand that 
he holds more meetings and give proper notice of the dates and times? 
Send him a strong message on behalf of yourself and all Canadians. You 
can reach him via email at flaherty.j@parl.gc.ca; at his riding office at 


Responsible Bargaining 
Starting To Pay Off 


Is 


905-665-8182; or in Ottawa at 613-992-6344. We 
all need to do our part! 

On April 30, your bargaining committee at- 
tended a special Auto Parts Council meeting in Port Elgin. Suppliers from 
across the province who provide the Big Three with parts attended this 
session. The message that will be delivered to all three manufacturers is 
that the bleeding has stopped. We will no longer be forced to give up what 
we have fought so hard for, in order to keep product in our plants. I want 
to recognize and thank the leadership from our National Union, as well 
as the GM Master Bargaining Committee for supporting us. 

One of the benefits that we have is our PEL (Paid Education Leave) 
fund. We have a CAW Family Education Centre in Port Elgin which is 
second to none. Ask anyone who has had the opportunity to take a 
course at this facility how much they have learned not only about the 
history of our Union, but about social issues as well. I can guarantee 
you that you will return with a new outlook as well as new friendships 
after completing one of the courses offered. The centre is not only for 
the elected Reps. Space is limited, but if you are interested in taking a 
course, please contact me for more information. 

In closing, I would like to urge all of our membership to take a few min- 
utes of your time and stop by the St. Marys Cement picket line. It is located 
right off the Waverley Road cutoff in Bowmanville. Just head south off the exit 
ramp and you can’t miss it. These members went on strike on March 14, 
after weeks of bargaining with a greedy Brazilian employer that is after their 
pension plan. I have personally been to the picket line, and can tell you that 
these members are very united in their effort. There is truly solidarity on this 
picket line. Brothers and Sisters of St. Marys Cement, we are proud of you! 

In Solidarity. 


CHAIRPERSON 


It’s Time For The Working Class To Speak Up 


isters and Brothers, 

I will begin by thanking everyone 
who participated in the Pink Shirt 
Day on April 14th to raise awareness 
against bullying. If we count those 
who actually wore something pink, be it a hat 


CAW SF TCA 
CANADA 
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Lear Unit 
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On April 14, many Lear members wore 
pink shirts to raise awareness against 
bullying. The above photo shows just a 
sample of the support received. 


or a shirt, those who apologized for not being 
able to find one and those who asked ques- 
tions about this event and read the posters, 
most of our membership participated. Overall 
it was a success and mission accomplished! 

Outside the walls of our workplace, most of 
us are parents or mentors and could have an 
impact on a young person; in that capacity it is 
our responsibility and privilege to model anti- 
bullying behaviour. It is one of the complexities 
that must be addressed when considering where 
“playground or childhood” bullying stems from 
and how it turns into other forms of bullying or 
aggression as one ages, i.e.: in the workplace, 
road rage, within relationships, etc. 

We live in times of intense and perpetual 
change. The government is putting more and 
more pressure on the labour movement and 
the working class; that is you and me! It is im- 
perative that we stay united and work together 
looking after the interests of the working class, 
the working poor, women’s issues and those 
who by no fault of their own have become mar- 
ginalized. I strongly believe that education is 
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power. I am encouraging 
everyone to stay informed 
with as many campaigns 
going on in our Union 
as possible. On the CAW 


Local 222 website under 

News & Events and on EVA 
the CAW National Union GUTA 
site under Campaigns & Wane 
Issues you will always ADVOCATE 


find something to get in- 
volved in, there is something for everyone. “If 
not now when, if not you who?” 

Currently the Canadian Auto Workers, 
along with the Canadian Labour Congress and 
other labour unions across the country, have a 
plan to rebuild and reform Canada’s pension 
system. I encourage everyone to exercise your 
democratic right, visit your MP and members 
of Legislative Assembly and demand action on 
this issue. Everyone deserves to retire with 
dignity no matter who they work for! Speak 
out! Speak up! 

Always! 
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DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


Updating Durham Region 


Transit Information 


n Specialized Services, for the current 

crew board period there will be a few 

10-hour crews for a trial period. The 

expected 10-hour shifts for the Westney 

division conventional operators are on 
hold until at least September, because until 
the service on the Bayly and Highway 2 runs is 
increased, the move to 10-hour crews would 
result in more splits on other runs. 

There continue to be issues with our spe- 
cialized services coaches that are run out of 
the Whitby location. At the last senior MUO 
meeting, management indicated that once the 
new Raleigh facility is built, those coaches 
would be run out of that garage. That is still 
over a year away, though, as building there 
won't begin until the Ajax expansion is com- 
pleted, and that is not expected to begin con- 
struction until August. 

On April 15, the arbitration case based on 


Pension Still Focus Of 
St. Marys Labour Struggles 


AW Local 222 members at the St. 
Marys Cement plant in Bowmanville 
are in their fifth week of an ongoing 
labour dispute with the company, 
but are hanging tight. 

“The spirits are still high,” said Unit Chair- 
person Paul Sowden. “Guys understand that 
we're here for the long haul because this is a 
fight we have to fight.” 

On the picket lines with the workers was 
Sergeant Jim Grimley, the emergency measures 


PHOTO BY JOE SARNOVSKY 


vacation pay for retiring individuals began. 
The lawyer for management made a number 
of preliminary arguments to have the case 
dismissed, which our National Rep Mike Reu- 
ter did a great job defending against. We now 
are awaiting a decision from the arbitrator on 
whether he will proceed to hear evidence in 
this case. This is a very important case for our 
members as it involves a substantial amount of 
money payable to DRT workers upon retire- 
ment. 
In Solidarity. 


Health & Safety Report 
By Ray Kelly 
H&S Rep., Raleigh Div. 

After almost three long years of red tape and 
in my mind the lack of concern for our safety, 
the new radios have been slated to be installed 
in the fall of this year on all DRT buses. I have 


ST. MARYS CEMENT UNIT REPORT 


and labour liaison officer for Durham Region- 
al Police. His responsibility is to make sure 
everything is fair down on the front lines. 

“There’s been a few minor ones (inci- 
dents), but nothing to really be concerned 
about,” said Grimley. “Considering that this is 
week five of the strike, it's been very peaceful 
and very smooth. It’s running smoothly, and 
when it runs smoothly it makes my job an 
awful lot easier.” 

Although the members are hanging tough, 


a 
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CAW Local 222 President Chris Buckley joins St. Marys Chairperson Paul Sowden and 


other members on the picket line. 
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features or the proced- CHAIRPERSON 


ures involved as of yet, 
but I will pass it on to you as soon as I do. 

The government has recently amended vio- 
lence and harassment in the workplace lan- 
guage into the Ontario Health Safety Act, giving 
a clear understanding of the rights and duties 
of employees and employers. Your input (via 
incident reports) has helped lobby for this 
bill and has made all workplaces safer. This 
Bill 168 will take effect on June 15th of this 
year. As soon as I get the final draft of the DRT 
policies and procedures, again I will pass it 
on. Training on these policies and procedures 
will be included for all employees so we can 
clearly understand our rights and obligations 
but no dates are confirmed as of yet. 

Till next time, stay safe. 


BY 
JOSHUA 


SMART 
DURHAM COLLEGE 
JOURNALISM 
STUDENT 


they can’t help but feel the negative effects of 
the strike. 

“Tt’s hurting our family,” said Mike Pryde, a 
mechanical lubricator in the maintenance de- 
partment. “I have a young guy at home, a wife 
working part-time just back from maternity 
leave. It’s stressful. You’re wondering when 
it’s going to end, however, we have to stand for 
what we’ve had in the past.” 

“We're just asking to maintain what we 
had,” said Pryde. “We’re not asking for any- 
thing up and above what we had, so we don’t 
see it as an unreasonable request.” 

The national and local unions have been 
extremely supportive in the ongoing struggle. 

“Tt (union support) is huge. Without support, 
what good is a union?” said Pryde. “I stand by the 
union and what we're here fighting for. If 1 knew 
somebody else who was on strike with another 
union I would go and support them as well.” 


Please visit our website’s News & Events 
section to view video reports from the 
picket line by Durham College journalism 
student Mila McCarthy. 

For more photo coverage of this story, view 
CAW Local 222’s flickr’ collection at www. 
flickr.com/photos/cawlocal222/collections/ 


“ 
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By Les MacDonald, President 


would like to congratulate all the Members who got elected or 
re-elected to the Standing Committees of the CAW Local 222 
Retirees Chapter and thanks to those that stepped forward to 
run. We will get a new list of all executive and committee mem- 
bers updated on our website. 
There were eight delegates who attended the Ontario Federation 
of Union Retirees, or OFUR for short, in Sudbury on April 15-16 
where we passed many resolutions and had the pleasure of donat- 
ing another cheque and cash of $2,300 to the USW food bank for 
the striking workers. This strike is still on at VALE-INCO at this time 
with them starting their 10th month out while the company brings 
in scab labour. Last year this company, which is owned by Bra- 
zilians, earned $4.5 billion in profits. There is an e-mail address 
where you can show your support by sending a message to usw@ 
uswsudbury.ca. 
I had the pleasure of attending the 73rd annual banquet of CAW 
Family Auxiliary #27 on Saturday, April 17th and had a great time. 
Special thanks to President Jackie Finn and all her Auxiliary mem- 


CA 
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ETIREES’ 


bers for all the work they do for the com- 


munity, as they gave out over $16,000 last a 
year alone in donations. They also serve food ae ee 
to all of our events like dances, end-of-the- | petiREEs’ CHAPTER 


season euchre, and the rallies we go on and PRESIDENT 
last but not least the Retirees Picnic. Thanks 
again. 

We are still organizing different rallies to try to pressure the 
government on changes to pension legislation and other issues that 
come up. I would like to see everyone who has a chance to e-mail 
Prime Minster Harper (pm@pm.gc.ca) and demand changes be 
made to pension legislation as recommended by labour and other 
groups, rather than just listening to banks and insurance compan- 
ies who make huge profits as investors of RSPs that pay little in 
return. If enough retirees or seniors did this then Harper might 
change his mind, like he did for changing 
the wording of our national anthem. 


Reminder: Retirees’ Picnic Date 


Is June 22nd 


By Gord “Chief” Lindsay, Sergeant-At-Arms 


s some of you may have noticed, I missed the 

last few Oshaworkers. \ have been busy and 

have become very active within the nursing home 

I live in. Having many years of speaking up for 

those who cannot, it is in my nature to help 
those that I reside with who cannot speak for themselves. I 
have taken on the role of President of the Residents Coun- 
cil and I am a member of the Food Committee. These roles 
allow a voice for the residents to speak to the nursing 
home’s administrators on any issues that need addressing. 
Although these two positions keep me busy, I am also commit- 
ted to keeping you informed of the activities of the CAW Local 
222 Retirees Chapter as the Publicity Writer. I would like to 
thank those who supported me in the recent elections and 
having faith in the old Native, I needed that. 


GORD “CHIEF” 


LINDSAY 
CAW LOCAL 222 
RETIREES’ CHAPTER 
SERGEANT-AT-ARMS 


The CAW Retirees held their month- 
ly pool tournament last month. These tournaments are held 
at the CAW Local 222 Retiree’s Chapter Room. The winners at 
that tournament are as follows: 

“A” winners Paul Chopik, Tony Marmara; runners-up Tony 
Lupel, Joe Chaput; “B” winners Randy Chopik, Brain Smith; 
runners-up Phil Cormier, Jim Ruigrok. Congratulations to 
those winners. 

In closing, I would like to ask you to send out some posi- 
tive prayers and thoughts to Sister Bev McCloskey as she is 
recovering in the hospital. 

Also, June is fast approaching so keep your eyes and ears 
open for information about the CAW Local 222s Retirees Pic- 
nic which is on Tuesday, June 22, 2010 at Lakeview Park. 

Until Next Time. 


STAY UP-TO-DATE! 
SIGH OF FOR £-B01127/7/5 


Visit our website, www.cawlocal.ca/222, and click on 
“Register for e-bulletins.” 


Once you fill in your e-mail address you will be signed up to 
receive periodic e-mails about upcoming events and breaking news. 
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SHUTTERBUGS CAMERA CLUB REPORT 


ee Take a Photo Stroll 
t 


n March 18 some members BY 

of the CAW Retiree Camera LARRY 

Club, the Shutterbugs, took a KIRTLEY 

trip to Presqu’ile Park near 

Brighton. 

Members who attended the trip were Nick and Margaret Van- 
denHoek, Casey and B.J. Smit, Greg MacLeod, John Floegel and 
Larry Kirtley. 

Our intention was to find and photograph barred owls but 
none were to be seen. We did manage to scout out the landscape 
and we had the park to ourselves. 

Spring was in the air with new growth starting to sprout from 
the long winter. Our group visited the lighthouse, scoured the 
lakeshore for migrating waterfowl. We did view goldeneyes, 
scaup, redhead, canvasback and ring-neck ducks, plus swans to 


Old roots by Greg MacLeod. see RETIREES - page 13 


of 


F 
4 


Gull in flight by Larry Kirtley. Presqu’ile Park by B-J Smit. 
| 


We SHALL REMEMBER 


David B. Atkinson Retired April 2, 2010 
Howard G. Banks Retired March 19, 2010 
John J. Barrett Retired March 3, 2010 
Adamo Cupelli Retired April 5, 2010 
Kenneth M. Danford Retired March 28, 2010 
Matthew T. Docherty Retired March 17, 2010 
Nanne W. Groot Retired March 4, 2010 
Charles W. Hannah Retired March 15, 2010 
Jan Hawryszko Retired March 30, 2010 
John D. Heffernan Retired March 31, 2010 
John H. Kalwitter Retired March 18, 2010 
Richard Knuth Retired March 1, 2010 


By) 
= 


Job I. Koene Retired April 1, 2010 
Frederick J. Luxton Retired ~~ February 24, 2010 
Douglas L. Pallant Retired April 7, 2010 
Edward J. Pigeau Retired February 28, 2010 
Maxwell A. Pollard Retired March 30, 2010 
Leonard W. Rogers Retired April 7, 2010 
John Rutkay Retired March 1, 2010 
Edward Siuzdak March 28, 2010 
Wytze Vanderley Retired March 19, 2010 
Peter B. Vanryswyk Retired March 4, 2010 
Richard Wasylik April 18, 2010 
William G. Whitefield Retired | March 27, 2010 


emaanneaceanaoesa 
SSSSSSSESE55 
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Retirees Take A Photo Stroll At tha ile Park 


— continued from page 12 


name a few. John’s viewing scope was a must to view the ducks in 
the middle of the bay. 

Presquile Provincial Park is an hour’s drive from Oshawa and 
if you are looking for birds, animals and waterfowl this park is a 
must to see. 

At lunch we had time to talk and reflect on what we just viewed. 
We returned back to Oshawa via the Lakefront trail from Colborne 
to Newcastle. A stop along the way was Cobourg Harbour to view 
waterfowl, with some group members 
getting great shots of ring-billed Gulls in 
flight and mallard ducks. 

Another stop was to view the New- 
castle bluffs, for some their first time 
and a must if you are in the area just east 
of Newcastle Harbour. 

The Camera Club meets the second 
and fourth Thursday of the month at the 
CAW Local 222 Union Hall. Please join 
us for some camera talk and fellowship 
on a future photo shoot. 


focal 222 & 
ratireos 


Newcastle bluffs by Casey Smit. 


)SS'OF DHE 


onfout, arrested near York 


ring a trader voh Ip. i 
held) here in the projected 


vn Of the 
NEP oper 


nto the 


Presqu’ile by John Floegel. 


RESOLUTION 


The following is a Motion of Resolution from the Local 222 Retired Workers Chapter: 


WHEREAS the Mayor and Council of the City of Oshawa and the Fed- 
eral Government have agreed to a Communications Protocol that 
involves having a closed In-Camera Meeting of City Council concern- 
ing settlement discussions on the future of the Oshawa Harbour and 
surrounding waterfront lands. 

THEREFORE BE IT RESOLVED that the Retired Workers Chapter 
of Local 222 CAW representing some 13,000 retired auto workers 
and their families call upon both the Federal Government and the 
City of Oshawa to immediately agree to allow and within 30 days of 
the receipt of this letter hold an open special public meeting of the 
City of Oshawa Council. Such meeting to allow public input prior to 


City Council signing any agreements directly or indirectly which in- 
volve the Oshawa Harbour waterfront and surrounding lands. 
Copies to local MP and MPPs, Prime Minister, Mayor Gray and 
Members of Oshawa City Council and Minister of Transport Can- 
ada. 
As moved by Larry Ladd/Seconded and Carried. 


A second subsequent Motion was made to include a copy of the 
Resolution in the Oshaworker asking readers to support the resolu- 
tion by e-mailing members of City Council. 

Carried. 


(Editor’s Note: Oshawa City Council email addresses can found at www.city.oshawa.on.ca/cit_hall/council4.asp) 
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Union Rod And Gun Club 


UNION ROD & GUN CLUB REPORT 


Open House June 6th 


irst off, sad news. The long-time 

chair of our Weed Drag, Earl Whita- 

ker, passed away from cancer and 

there hasn’t been anyone to take up 

the slack. So this event is cancelled 
for this year and hopefully someone will once 
again be responsible for this great event, 
enjoyed by young and old alike. 

The Union Rod and Gun Club annual Open 
House will be a great day, Sunday, June 6th 
from 10:00 a.m. to 2:00 p.m. at the Newcastle 
property, 3796 3rd Conc. Clarke Township, 
just north of town. The day will include the 
Championship Trap Shoot plus demonstra- 
tions on the rifle, trap and indoor ranges. 
Range officers will be available to help people 


Peer to Peer support far Hose who fave 
oved anes living with mental tines 


MISSION STATEMENT 


To offer support and compassion 
in a confidential environment 
for those caring for a loved one 
living with mental illness. 


Our community has many resources 
available to assist families 
when mental illness 
is known or suspected, 
however the support concludes 
after a set length of time. 

For families this can be challenging 
as they continue to live with 
the mental health issues 
long after the direct support 
has ended. 

It is for this reason that 
a group of us in just this situation 
saw value in forming 
a support group 
to help one another. 


It is a‘Peer to Peer’ support program 
that meets once per month. 


For further information contact: 
Martine Fournier 
Tel: 905-436-7377 
Cell: 905-213-2991 
Fax: 905-436-6414 
Email: 
carlleenshope@gmail.com 
Web: 
www.carlleenshope.weebly.com 
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who wish to try out our sport. There will be a 
barbecue and cake. This is a family event, chil- 
dren who are accompanied by a responsible 
adult are welcome. 

ko Gk ck ck ck ok ok ok 

Birds, they are everywhere this time of the 
year, nesting or early arrivals of young learn- 
ing to fly. They seem awkward but in a couple 
of days flying long distances. They have many 
enemies, cats being the worst in the city. Birds 
that live in the forest and the country have dif- 
ferent enemies, like hawks that can swoop into 
a tree, pick off a small bird and be gone. Birds 
that nest in a large hole in a tree, raccoons grab 
them before they leave the nest. Food is very 
important to young birds that cannot gather 
their own, the parent birds find extra insects, 
grubs and other small beetles they kill or find. 

Geese, so many to spot. They have a nest 
in the open and use the same nest site unless 
they’re destroyed. The geese nest on Stevenson 
Road at Phillip Murray. This nest site has been 
used for years alongside GM, the high steel 
fence and small stream with no boulevard along 
the road. The traffic keeps the predators away. 

A nest I have not seen for years is the 
meadowlark or snow bunting nest that were in 
the open. This is why we must control the fox 
and coyote or there will not be any birds that 
nest on the ground. 

There are more fish in this area than 70 
years ago, some of the small dams on the lo- 
cal streams have been torn down. The first dam 
on the Oshawa Creek at the local tannery, no 
fish could get past so poor fishing at the rapids 
on the Oshawa Creek. The first rapids at Stone 
Street caught fish by the bag fulls. You can see 
rainbow trout in the spring and salmon spawn- 
ing in the same gravel pool in the fall. In the hot 
summer you will see suckers spawning in the 
warm water. As you moved up the creek, a dam 
at Mill Street was used by a local baker, this was 
not a big dam. The pond and dam at King Street 
was one of the largest. This power was used for 
making lumber and grinding flour. There was 
a sluice for water that ran across to a machine 
shop with many belts and pulleys to control the 
speed of the machinery. This large pond had 
extra water from a dam where the Oshawa Golf 
Club property sits. The abutment from this dam 
is still visible on the Oshawa Creek. 

The water ran south along a race that is 
now McMillan Drive, to help keep the King 
Street Pool full. This extra water was very im- 
portant as the extra water made it a lumber 
mill yard, and this pond was said to be the big- 
gest between Toronto and Montreal. 
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The split in the creek 
on Taunton Road had lots of water, the creek 
upstream sent water on a race through the old 
dam at Camp Samac, the race is still visible. 
There were other dams on this section of the 
Oshawa Creek. The Pedlar dam at the corner of 
Ritson Road and the 7th Concession. I remem- 
ber when this mill made special corn flour. The 
R.S. McLaughlin Dam and pond were very large, 
from the 8th to 9th Concession. This had a pond 
where trout were raised for the rich to catch. All 
of these were important to the life of the stream. 
Every pond had a flock of ducks nesting, more 
wildlife. The other section of the creek had a 
small dam on Columbus Road. The Raglan pond 
and dam are still operating, making a little cattle 
feed and flour. A small dam south of the 8th Con- 
cession has not operated for years. 

The Oshawa Creek was not only important 
in controlling the water, it had its commercial 
value to the area. The pond built by R.S. had 
everything for raising fish from eggs to trout 
large enough to catch. You could see this pond 
from the road. As it had a full-time keeper, to 
sneak in and take a few trout was impossible, 
guarded like a bank. After there the creek 
flowed north by northwest, where another pri- 
vate trout pond was found. 

As the Harmony Creek split south of the 
CNR line, the west portion was the mud sec- 
tion, the east section was known as Toad Hol- 
low, flowing northeast, crossing Hwy #2 where 
the large pond is. It had many names, the last 
was Prestonvale. I lived on Hwy #2, in the win- 
ter Sleights Road with ice heading for the ice 
house in Oshawa. This creek follows Hwy #2 
to Solina Road. Roaring Jack’s property had a 
small pond for local kids to swim in. The mill 
at the big dam in Bowmanville ground grain 
and was upstream at Hampton. 

I almost forgot the Whitby Creek with its 
many ponds and the mill at Brooklin, a brick 
building still standing. You must know of other 
ponds with history that helped to build our 
area. The miller charged the farmer a portion 
of the grain, controlling the price of the local 
economy. Some millers not only controlled the 
price of grain but over years soon controlled 
most of the farms. Bill Wilmot who had that mill 
on the creek at Hwy #2 started as a small farmer 
and ended up a big miller. The remains of the 
mill still stand west of Newcastle on Hwy #2. 

See you Sunday morning at the trap shoot- 
ing. Make sure you take out your Union Rod 
and Gun Club membership. Most evenings 
there’s someone in the clubhouse, you can 
call 905-987-5113. 


CAW FAMILY AUXILIARY #27 REPORT 


73rd Anniversary Party 
And CAW Family Auxiliary News 


e draped the charter in mem- 
ory of our dear, departed Sister 
Elsie Werry, who passed away 
on March 30, 2010. Elsie would 
have celebrated her 89th birth- 
day on April 26, 2010. Elsie travelled on a ship 
from Wales at the young age of seven, along 
with her mother and siblings. Their father had 
arrived in Halifax, N.S. one year prior. Elsie 
enjoyed playing cards, line dancing and Tai 
Chi, and going on the bus to Blue Heron with 
the retirees. She shared a lot of history, she 
especially liked to talk to me about the Young 
Turks, as they were called. Our condolences 
go out to the family. 


Elsie Werry 
April 26, 1921 — March 30, 2010 


Congratulations 

Congratulations to the following: Sister 
Clara Lucier is proud to announce the birth 
of her 16th great-grandchild, Brooklyn Diane 
Killingbeck, on March 19, 2010. 

Sister Jean Dart is announcing the arrival 
of a great-grandson, Chase Lucas Dart, born 
February 19, 2010, 7 lbs. 13 02. 

Congratulations and happy 80th birthday to 
Sister Abby Kiberd. 

Auxiliary #27 presented Brother Char- 
lie Peel with gift certificates for various golf 
courses. Happy retirement and enjoy the golf, 
Charlie. 


Upcoming Events 

Tuesday, May 18, 2010, elections for your 
executive positions will be held. 

See you at the next meetings on May 18th 
and Tuesday, June Ist, 7:00 p.m. start time. 


Birthday Banquet 

On April 17th Auxiliary #27 celebrated its 
73rd birthday banquet. We had 104 in attend- 
ance and bringing greetings were CAW Local 
222 President Chris Buckley, Oshawa Mayor 
John Gray, newly elected CAW Local 222 Finan- 
cial Secretary Dale Millson and Brother Les 
MacDonald, President of the CAW Local 222 
Retired Workers Chapter. 

Thank you to the Executive of CAW Local 
222 for their generous donation of the wine 
that we all enjoyed with our dinner. It is with 
gratitude that we wholeheartedly thank the 
Retirees Chapter for the gift of a new 32” flat 


screen TV for our kitchen. 
We won't miss the hockey 
and ball games on a 
Saturday night while we 
are there catering. 

A special thank you 
to Brother Joe Sarnov- 
sky and his wife Shar- 
ron, who took care of 
all the photography that 
we certainly want to 
capture and preserve in our history books. 

Thanks to our caterer Cindy Parsons and 
her staff for a delicious meal and service ren- 
dered. 

Sister Lynn Gowans presented her annual 
report, followed by Sister Lynn Rak who gave 
the financial report. 

The highlight of the evening is the recogni- 
tion given to many Sisters for their dedicated 
service to their Auxiliary: 

@ 10 year member pin recipients were Sisters 

Carrie Rotterman and Peggy Cobb 
m™ 15 year member pins to Sisters Abby 

Kiberd, Clara Lucier, Noella Marshall, Dor- 

othy Brown and Jeanette MacDonald 
m@ 20 year member pin to Sister Fannie 

Estabrooks 

All of these awards were presented by your 
membership secretary Sister Nancy Heney. 

The following Sisters received hand-crafted 
porcelain brooches for their years of service: 
m 35 years Sisters Hazel Luke, Joyce Wilde, 

Lill McEachern 


JACKIE 


FAMILY AUXILIARY 
#27 PRESIDENT 


see 73rd - page 16 


Donations By CAW Family Auxiliary #27 
April 1, 2009 — March 31, 2010 


Christmas Donations: 
Simcoe Hall Settlement House 
Food Bank 
Food Vouchers 
Hillsdale Estates —- Gifts 
Fairview Lodge - Gifts 
Community Gift Program 
Thorntonview Nursing Home 200.00 
Extendicare Nursing Home 200.00 
Ontario Shores Volunteer Association 
Cornerstone Community Assoc. 
Denise House 
St. Vincent’s Kitchen 


300.00 
225.00 


Destiny Manor 

Bethesda House 

CMHA Durham 
525.00 
500.00 


500.00 Bursary Awards 


Paul Dwyer Catholic Secondary School 
Monsignor John Pereyma Catholic H.S. 
Dr. F.J. Donevan Collegiate 


400.00 
300.00 
300.00 
300.00 
300.00 


Eastdale Collegiate 


Central Collegiate 
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G.L. Roberts Collegiate 


300.00 
300.00 


300.00 4,025.00 


St. Peters Anglican Church Food Bank 
@200.00 per month 


2,400.00 


250.00 
250.00 
250.00 
250.00 
250.00 
250.00 
see DONATIONS - page 16 
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73rd Anniversary Party 
And CAW Family Auxiliary NeWS - continued from page 15 


m 45 years Sisters Marjorie Comerford, Verna 

Parker, Joan Taylor 
m 55 years Sisters Viola Pilkey and Stella Mc- 

Kinley 
™ 60 year Sister Marg Arnold 
™ 65 years Sister Betty Rutherford 
™ Sister Anne Black has attained 70 years of 

service with her Auxiliary. Anne will cele- 

brate her 93rd birthday Sept. 21, 2010. 

She was also presented with a bouquet of 

flowers. 

Special recognition award was presented to 
Sister Marg Fitchett for her outstanding dedi- 
cation to her Auxiliary over the years. She was 
presented with a crystal vase by Sister Lynn 
Rak. Among many things Sister Fitchett has 
served as trustee on the Executive since 1993. 
I want to thank the membership for pre- 


Jackie Finn presents Anne Black with a brooch and flowers in 
celebration of her 70 years of service with the Auxiliary. 


PHOTOS BY 
JOE 
SARNOVSKY 


Jackie Finn with past presidents Viola Pilkey, 
Betty Clark and Phyllis Clarke. 


senting me with the beautiful floral arrange- 
ment that adorned the head table. 

Special thank you to Sister Verna Parker 
who arranged the centrepieces that were on 
the tables and the following were lucky enough 
to receive them, Sisters Sandra Pitre, Anne Hill, 
Lynn Gowans, Helen Rotterman, Clara Lucier, 
Wendy McEachern, Marg Gay, Debbie Waller, 
Phyllis Munroe, Rhodessa Stacey, Betty Clark, 
Leanne Davis, Earleen Fogal, Noella Marshall, 
Stella McKinley, Abby Kiberd, Colleen Poulin, 
Ruth Hazelton and Anne Black. 

Thank you to the following for all their 
help, Derek Spence, Sister Lynn Rak and 
Russ, Sister Phyllis Munroe. Quite a few of us 
stayed and danced the night away to the music 
of Then and Now Sounds, Brian and Sharon 
McGregor. 


Chris Buckley. 


Verna Parker presents Jackie Finn with a floral 
arrangement. 


Mayor John Gray. Lynn Gowans. 


Donations By CAW Family Auxiliary #277 — continued from page 15 


R.S. McLaughlin Collegiate 
O'Neill Collegiate 
United Way School Bag Program 
- 100 bags @$11.00 each 


250.00 2,000.00 


250.00 
Summer Programs 
Swim-a-Thon 


1,100.00 Save a Family Plan 


Eastview Boys & Girls Club 


200.00 
150.00 350.00 


240.00 


210.00 
200.00 
200.00 


CAW Social Justice Fund re. Haitian Earthquake Relief 1,000.00 
United Steelworkers Local 6500 Sudbury — strike fund 1,000.00 


Women’s Day Breakfast - 3 tables 

Easter Seals Telethon - 2010 

John Howard Society 

March of Dimes 200.00 

Friends of the Second Marsh — 2 dinner tickets 150.00 
see DONATIONS - page 17 


500.00 
451.50 
400.00 
400.00 


Hope Centre of Learning - Conant Complex 
CMHA - Summer trips and treats 

George Lee - Hospital for Sick Children 

CAW Local 1000 - Zellers Warehouse Strike Fund 
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Nancy Heney Jackie Finn 
(2nd from right) (centre) 
presents 15-year _ presents 55-year 
service pins to service brooches 
“i Clara Lucier, to Viola Pilkey 
i | Noella Marshall, and Stella 
| and Abby Kiberd. McKinley. 
pe ____ ee _ ____ __ +) 


Iynn Rak 


Jackie Finn (right) 
presents presents 
a 60-year a special 
service ; ta es recognition 
brooch ie rire 7 award 
to Marg | Nancy Heney and Jackie Finn present a 20-year service to Marg 
Arnold. pin to Fannie Estabrooks. Fitchett. 


4] Nancy Heney 
presents 

a 10-year 
Service pin 
to Carrie ee Ee 
1 Rotterman. Lynn Rak. Les MacDonald. Dale Millson. Jackie Finn. 
Sa 


a ee ee Phyllis Clarke (left) presents 35-year service brooches to Joyce Wilde, 
Jackie Finn and Phyllis Munroe (right) present 45-year service Janice Coupland (accepting for Lill McEachern) and Viola Pilkey 
brooches to Joan Taylor and Verna Parker. (accepting for Hazel Luke). 


Donations By CAW Family Auxiliary #27 — continued from page 16 


In Lieu of Flowers — Cancer Society 60.00 Hearth Place 100.00 
-— Durham Cancer Centre 30.00 CNIB 100.00 
— Denise House 30.00 Labour Council - Labour Day Picnic 100.00 
- Enniskillen United Church 30.00 Gate 3:16 100.00 


Rose of Durham - Victorian Tea Epilepsy Durham Region 100.00 
Gala of Hope — Auction Prize Special Olympics Ontario 50.00 
David Hubbard — Ride for Dad Liver Foundation 50.00 
Canadian Diabetes Society Gordon B. Attersley Public School 

Parkinson’s Society Healthy Snack Program 50.00 
Don Wilson - Terry Fox Run TOTAL DONATIONS $16,261.10 
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CMR SKILLZ D TRADES 
SKILLED TRADES CHAIRPERSON AND FIRST VICE PRESIDENT'S REPORT 


The Painful Changes Are 


Now Paying Off 


he positive news we have enjoyed re- 

cently is a welcome change versus the 

very trying times we have faced in this 

industry. Still, 1 wonder what our lives 

would be like, if the right path had not 
been chosen. 

I was flicking through the channels the 
other night when I hit a short movie called 
“Last Truck.” It was a documentary on the 
closing of the Moraine, Ohio GM plant. The 
movie didn’t talk in detail about all the finan- 
cial problems of GM or the fact this was not a 
UAW plant but was represented by the IUE. It is 
a story of the people who worked in the plant, 
the relationships they had built in the plant and 
around the community. The movie covered the 
last six months to the close of the plant and 
it was a painful reminder that not everyone 
made it into the new GM. Workers had come 
from poor paying jobs and had built a better 
life in GM where they could live in good homes 
and support their families. Most couldn’t re- 
tire and were facing an unknown future. I 
couldn't help thinking how close we came to 
the same fate. Our members should be proud 
of their intelligent support of the changes we 
made to survive this financial mess the world 
is in. We should all watch this movie, as it is a 
good reminder we made a smart decision. 


Vacation Problems 
I have been working closely with the com- 
mitteepeople to identify vacation problems and 


me 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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get some extra trades put in those groups for 
high demand weeks. Any member who needs 
more time off and has been refused should 
talk to your committeeperson and let us know. 
Top plant management has agreed to support 
these high demand weeks with more people. 


Grow-in Canvas 

We are only a couple of days from the close 
of our canvas at the writing of this article. It 
looks like we will be very close to filling all 
our resources with three- and four-year grow- 
ins. We have a minor delay starting the grow- 
ins with some of our members having late ad- 
justments to credited service. This group must 
be offered the opportunity prior to starting the 
program. I would like to thank everyone who 
took advantage of this opportunity. This pro- 
gram along with increased numbers for the 
shifts in GM will help us toward the goal of get- 
ting all our members to work in the Trades. 


Working Safely 
In Your Trade 

I cannot over-stress the importance of re- 
maining safely in your lines of demarcation in 
Trades. The Company has sliced our numbers 
too low to support the work we perform in the 
plant. If we run around causing stress and un- 
safely performing other Trades’s work, we put 
ourselves in a position to be injured on the job 
and help them reduce more Trades. The stress 
we put on ourselves and our coworkers is un- 


RON 


SVAJLENKO 
SKILLED TRADES 
CHAIRPERSON & 
CAW LOCAL 222 
FIRST 
VICE PRESIDENT 


healthy and unsustain- 
able in the long term. 
Please work smart and 
safe! 


What’s Next in Trades 

There is no doubt that GM has attacked the 
Trades numbers and from their point of view, 
why not? The same number of cars seems to 
come off the line every day don’t they? No! Flex 
body shop fails to build count most days and 
relies on after-shift work to run the next day, 
which will not be an option when the second 
shift starts. Consolidated Plant has just been 
asked to jump through a hoop backwards with 
the addition of the Equinox and they will — but 
it is falling apart, from a maintenance pro- 
spective. More work is needed and the same 
people who maintained this plant for the past 
20 years are still here. So at some point the 
work will happen. I am prepared to work with 
this Company to get everyone working or fight 
through weeks of arbitration to get everyone 
back in Trades, it’s their call. The simple goal 
is to get everyone across the line and get every- 
one who was in the Trades back in the Trades. 
Hang in there because this fight is not over and 
we are very committed to getting level! 

If you need to contact me please call me 
at 905-644-3865. My mike radio number is 
3865 and my email is ron.svajlenko@gm.com. 
Thanks! 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 
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Reminder Of GM Transfer Regulations 


Photo ID Card 
ffective Monday April 19th, 2010, the 
Securitas Photo ID card work station 
will be relocated from the lobby of 
the CREC building, to the Securitas 
office area in the basement level 
South Main Office, (for ID card production for 
all GMCL locations). Access for photos etc. is 
available through Gate 5 via the intercom sys- 
tem at the turnstiles. The contact phone num- 
ber will remain the same at 905-644-4401. 


Transfers 

As we all know, you cannot decline a trans- 
fer once it is called. Another scenario you may 
wish to avoid is being transferred to a depart- 
ment that you are just so-so about, only to find 
out a preferred department is accepting trans- 
fers within your seniority during the six month 
period you are frozen from further transfer. 
You may want to consider having a transfer in 
only to a preferred department. Please keep in 


mind the rules in when applying for transfers: 

@ Employees cannot decline any transfers. 

@ You have the ability to transfer to a specific 
shift. The new transfer forms will indicate 
steady day shift only, steady afternoon shift 
only, steady third shift only, rotating shift 
only, rotating shift one only, rotating shift 
two only, or any shift. 

© Employees cannot request specific classi- 
fications. 

© New hires must have completed the new 
hire wage progression in order to transfer. 

© Employees must have 10 years seniority to 
submit a transfer to a service department. 

@ Employees are limited to 20 active requests 
on file. 

@ Can only identify one shift preference per 
department. 

@ No requirements to resubmit transfer re- 
quests annually. 

Also you can request an AVO shift change 
within your own department on the new transfer 


forms. If you are called out 
for a shift change, this will 
not cancel your transfers 
on file or freeze other 
transfer for six months. 


2009 Personal 


MIKE 


Benefit MUNCE 
DISTRICT #7 
Summary COMMITTEEPERSON 


You should have re- 
ceived your personal benefits books from the 
Company by now. Make sure all your personal 
information is correct. If not, please let us 
know so we can contact the benefit reps to 
resolve any issues you may have. 


In Closing 

I can be reached in the office at 905- 
644-3310 or email me at michael.munce@ 
gm.com. 

If you have any questions or concerns, 
please call me. 


Pref Hire, Recall And Shift Information 


here were a total of 222 of our laid- 

off employees who applied to work at 

CAML. By the time you are reading this 

article they should all be working, with 

CAMI hiring an additional 150 from 
the street. CAMI stopped taking applications/ 
resumes after receiving over 9,000 of them for 
150 job opportunities. Our members working 
there will retain their recall rights and there- 
fore will be called by the end of the year, if 
everything stays as planned. 


Canvassing 

Many members are asking how are we go- 
ing to fill the jobs for the two upcoming shifts 
that we have to populate. Once the Union has 
all of the numbers confirmed, we will start to 
have discussions on many related issues and 
we will keep the membership informed. We do 
know that the third shift in the Consolidated 
Plant is slated to start October 18 and the 
second shift in the Flex Plant is slated to start 
November 15, so we have lots of work ahead 
of us. Equinox production is expected to start 
in mid-September. As usual all of these dates 
are subject to change. 

If all goes well we will have no production 
employees on layoff by the end of the year! 
Finally some good news. 


Downtime 
At present we are being told that there will 
be no downtime in regards to tooling for the 


Equinox. It is all slated to be done on week- 
ends and during the two-week summer shut- 
down, therefore we will probably see the Sat- 
urday overtime in the Impala Plant coming to 
an end shortly. But like everything else around 
here this is all subject to change. 


S&A Forms 


Lately, I have seen a rise in the amount of 
employees that are off on S&A. Upon their 
return they feel they have already provided 
S&A forms to Abilities Management and do 
not need to provide documentation to their 
supervisor or floor management. The infor- 
mation from Abilities Management should 
not be given to floor management due to 
confidentiality, therefore you are expected 
to provide some form of medical documen- 
tation to substantiate your absence. A copy 
of your S&A form with personal info blacked 
out or a separate note is sufficient, regard- 
less of what some members of management 
think. The documentation needs to cover 
you from the first day of absence until you 
return to work showing that you were unfit 
for work. 


Employee Evaluation Sheet 

This item was brought up in Trim by some 
of our team leaders being told to fill out these 
forms evaluating another hourly employee. 
These forms are to be filled out by supervisors 
only and not by our members. 
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St. Marys Cement 

We are asking that you 
all support these mem- 
bers of CAW Local 222 
by spending an hour 
or two on their picket 
line or buying coffee, 


COLIN 


doughnuts etc. JAMES 
DISTRICT #4 
These members are \ commitrEEPERSON 


in for a long fight and 
need our support. Their number one item is 
pensions and I am sure we can all relate, as 
we are all getting older and thinking of our 
futures. To the hourly workers at St. Marys Ce- 
ment “Keep Up The Fight.” 


Haiti Relief 

The amount raised through personal dona- 
tions was $126,000, which was matched by 
the government to total $252,000. In addition 
to that amount another $148,000 was raised 
via gate collections and donations from indi- 
vidual locals. The total donated through the 
CAW was $400,000. 

We should all be proud to belong to a Union 
with a social conscience. 


Skilled Trades Incentives 
At the time of writing 154 Skilled Trades 
members had signed up for their grow in pack- 
ages. I wish you all the best in your future. 
Until next time, I can be reached at: office 
905-644-4010, cell 905-744-4010. 
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GM Benefit Summary 


Clarifications Being Made 


Personal Benefit Summaries 
ince the Personal Benefit summaries have been mailed out 
to the GM members, we have been very busy dealing with 
the confusion over the credited service and some of the 
wording. Please check that you have received the proper 
years of credited service and if you have issues or con- 
cerns be sure to put a call in for your pension rep. When you are 
working days you can ask your supervisor to put a call in for us and 
we will come to you in the plant. We will document and investigate 
each situation as they arise. Looking back, these benefit summar- 
ies have caused confusion and problems every time they are issued. 
Please be patient. 


Skilled Trades Canvass And ACSYS 

At the time of writing we were in the middle of a canvass for skilled 
trades grow-ins. We would like to congratulate those who were suc- 
cessful in receiving their grow in. 

As well, there is nothing to update you with the ACSYS pensions. As 
soon as we hear, we will inform you the members. We are urging you 
if by any chance you do receive documents which need to be signed 
don’t sign anything till you have consulted with a Union Pension Rep- 
resentative. 


Pensions And How They Came About 

By 1950, after several years of intense strike activity, the UAW and 
GM reached a compromise. The UAW gained significant wage in- 
creases, pensions and benefits, in exchange for a longer contract and 
a “management rights clause.” The Union argued, “Every worker is 


growing older and is inevit- 
ably being pushed toward 
the day when he will be 
‘too old to work and 
too young to die’.” The 
Union further argued 
that “Industry had to 
pay the bill because the 
workers have created 
the wealth that makes 
possible these great industries.” 

Up until this time, auto workers did not have a company pension 
plan. The companies thought it was completely absurd that they should 
pay workers after they stopped working for the company. Workers re- 
tired on inadequate public pensions and many lived in poverty. 

The issue of establishing a sound, funded pension, with the com- 
pany paying into a fund during the workers working lives, so that 
their pension money was waiting when they retired, was critical. 

In the 1950 round of bargaining with GM, the UAW made a break- 
through on pensions: 

@ paid for entirely by the employer, and 
@ funded on the basis of regular contributions to a trust fund. 

The pension agreement recognized retirements at age 65 (auto- 
matic at age 69) with 30 years service. It also provided for early 
retirement at the age of 60 and provided a disability pension for 
workers with 10 or more years of service. 

In addition to providing security for older workers, the new pen- 

see GM - page 21 


GLEN 


GRILL 
ALTERNATE 
PENSION 
REPRESENTATIVE 


REPRESENTATIVE 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of Retirement 


Unit And Years of Retirement 


Name 

Vaughan Addley 
Scott C. Ames 
Glen D. Archibald 
Colin O. Asselstine 
Linda D. Bradley 
Janice K. Brown 
Kenneth J. Brown 
Robert J. Brussee 
Douglas E. Bryant 
Salvatore Caruso 
Denis Croisetiere 
Andre Drolet 
Timothy W. Faught 
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Department 
GM/53 
GM/49V 
GM/69A 
GM/49P 
GM/85 
GM/94 
GM/54 
GM/53 
GM/731 
GM/61 
GM/91 
GM/91 
GM/4A 


Service 
30.0 
30.0 
30.0 
30.0 
si 
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Date 

May/10 
May/10 
May/10 
May/10 
Mar/10 
July/10 
July/10 
July/10 
July/10 
Mar/10 
Mar/10 
May/10 
July/10 


Name 

John A. Fox 

James P. Griffin 
Frank D. Krajne 
Lynda Leska 

Cecil L. Mackesey 
Ograsain Mahadeo 
John C. McKechnie 
Steven E. Millson 
Larry M. Nelson 
Martin A. Reynard 
Dan Sturgess 
Thomas W. Voicey 


Department 
GM/85 

GM/12 

GM/49X 

GM/85 

GM/26 
Trentway Wagar 
GM/49R 

GM/50 
Trentway Wagar 
GM/741 

AGS 

GM/94 


Service 


Date 
Mat/10 
Mar/10 
May/10 
Mar/10 
Apr/10 
Mar/10 
June/10 
July/10 
Apt/10 
July/10 
Feb/10 
July/10 


SUB REPRESENTATIVES’ REPORT 


E.I. Extension Causing Delay 


In SUB Payment 


any members have experienced 
a delay in receiving their SUB 
benefits due to the fact they re- 
ceived an extension of their EL. 
claim. 

The SUB system is set up based on an ELL 
claim lasting for 52 weeks. After 52 weeks, the 
SUB system thinks you are starting a new claim 
and sets up your layoff week as the first week 
of waiting period and therefore does not issue 
a SUB benefit. Once you complete your E.I. re- 
port, this information is sent to the SUB office at 
the end of each week (Sunday), which triggers 
payment of SUB benefits the following Friday. 


If you fail to complete your 
E.I. report, a SUB benefit will not 
be issued until you complete the 
report. Since the E.I. extension 
is only temporary, the Company 
is not going to pay to reprogram 
their system and then change it 
back when the extension ends. 

Although the extension has caused SUB de- 
lays, it has resulted in many people receiving a 
benefit when they would have otherwise been 
starting a new claim with no benefit payable. 

We have had many calls regarding the 2009 
clawback reimbursement. The only people still 


FARRELL 
SUB 
REPRESENTATIVE 


GAY GIBSON 
ALTERNATE SUB 


SUB 
REPRESENTATIVE REPRESENTATIVE 


eligible are a small group of tradespeople who 
were on an inverse layoff between January and 
June of 2009. There have been many rumours 
on the floor that others are also entitled to re- 
ceived the clawback, but this is not the case. 

Remember to keep a hard copy of any vaca- 
tion weeks that you book or cancel. 


GM Benefit Summary Clarifications Being Made 


— continued from page 20 


sion provisions would create more job opportunities, as thousands 
of high seniority workers chose to retire sooner. 


First “30 and Out” 1964 


Pensions were dramatically improved in the 1964 collective agree- 
ment. The UAW negotiated the first voluntary early retirement benefits. 
Workers with 30 years could retire as early as age 55. Workers needed 
85 points to retire, calculated age plus years of service. However, their 
pensions would be reduced, both before and after age 65. 

The generation of workers that built the Union in the 1930s and 


1940s wanted the right to retire with a full pension after 30 years 
seniority, at any age. In the 1970 Big Three negotiations, the UAW 


campaigned for a 30-and-out retirement plan. GM was the target that 
year; workers went on strike for 67 days. They were only able to win 


Greater 


30-and-out for workers over 56 years of age. 

It was not till 1973 that the UAW was able to finish the job and won 
full 30-and-out with no age limit. 

Research from McMaster and CAW History DVD titled No Power 


Working for the Membership. % 


What To Do In The Event Of A Death 


our entitlement at GM for bereave- 

ment pay under the Collective Agree- 

ment paragraph 164: Four days: 

spouse, parent, child, brother, sister. 

Three days: step-parent, grand- 

parent, step-child, grandchild, step-brother, 

half-brother, stepsister, half-sister, current 

spouse’s parent, current spouse’s step parent, 

current spouse’s grandparent, son’s current 
spouse, daughter’s current spouse. 

Bereavement can be taken up to 10 days 
after date of death. 

The following information will help when 
a loved one passes away, which obviously we 
hope does not happen, but in reality is some- 
thing we need to prepare for. 

If the deceased is an active member, retiree, 
child or surviving spouse of a GM employee, 
the Union Hall should be called. We will need 
a copy of the death certificate along with the 
employee’s serial number, pension number if 
applicable, plus the name and phone number 
of the person reporting the death. This in- 
formation can be faxed to the Union Hall at 


905-436-9515. If you have already talked with 
someone at the Union Hall please put their 
name on the paperwork when faxing. 

If your spouse is a GM employee or surviv- 
ing spouse, Pension Reps Ted Lawrence and 
Glen Grill and the Service Representatives Don 
Thompson and Steve Bullock at the Union Hall 
will help you. They have the forms to send to 
the GM Canada Benefit Centre and Sun Life. 
They will need the person's Social Insurance 
Number. All the paperwork will take about 20 
days to come to you, and our elected reps will 
be able to help complete them. 

Many parents have funeral arrangements 
so that you know what they want. Everybody 
should have a current will, or the government 
may step in. The CAW Legal Services (905- 
433-4242 or toll free 1-800-387-6592) will 
help with wills. We have up to four hours that 
we can use for legal services, or two hours if 
done by a lawyer. 

You will need the following for the estate 
trustees: 

1. Original will: Where to locate it, and what 
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the person wanted done upon death. 

. Birth certificate and Social Insurance Num- 
ber of deceased. 

. Marriage certificate, birth certificate of 
spouse and of each dependent child. 

4. Location of all financial institutions (banks, 
trust companies, credit unions) used by the 
deceased. You will need to supply a copy of 
the will and an original death certificate to 
each one. 

. Location of safety deposit box (if there is one). 

. Certificates for all stocks, bonds, GICs, RRSPs, 
RRIFs, etc. held by the deceased at death. 

. Life insurance policies. 

. Particulars on all outstanding debts, including 
names, address and account numbers of all 
creditors (i.e. mortgages, loans, credit cards, 
landlords, nursing homes, hospitals). 

9. Deeds to all real estate and automobile 

ownership held by the deceased. 
When a person has passed away, the follow- 
ing will also have to be done: 

1. Obtain Canada Pension Plan Death Bene- 

see WHAT - page 22 


i) 


les) 


aw 
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New Requirements 


For Travel To Cuba 


t has been brought to our attention that 

effective May 1, 2010 there are certain 

requirements that must be met when 

you travel to Cuba. Please read the 

Cuban travel requirements outlined by 
Green Shield Canada at right. 

Please note the General Motors out-of- 
province coverage is through Green Shield 
Canada, administered and serviced by 
Mondial Assistance (formerly World Access 
Canada). 

Follow this link to view and print out the 
“proof of coverage” letter needed for travel to 
Cuba: www.cawlocal222.com/cubaletter.pdf% 


REPRESENTATIVE 


BARRY 
GRILLS 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


THOMPSON 
SERVICE 


ALTERNATE INSURANCE REPRESENTATIVE’S 


REPORT 


Naming A 


Beneficiary 


f course we all hope our chil- 
dren have reached adulthood 
before the beneficiary issue 
comes into play but unfortu- 
nately that’s not always the case. I 


of a 


If you are a single parent and have named 
your child or children as the beneficiary of 


age at age 18, 21, or 
25 might be more 


JEFF 
ARMSTRONG 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


benefit to your 


children in the long run. 


would like to thank the membership 


for electing me as your Alternate Insur- 
ance Rep GM Unit and I congratulate the 


Cuban Travel 
Requirements - 
Confirmation Of 
Travel Insurance 
Policy Required 
ffective May ist, 2010, the Re- 
| Pear of Cuba is requiring all 
travellers, foreigners and Cuban 
overseas residents to possess a travel 
insurance policy (covering medical ex- 
penses) that has been issued by an in- 
surance entity recognized in Cuba. 

Green Shield Canada is pleased to 
inform that our emergency out-of-coun- 
try travel coverage is administered by 
Mondial Assistance, a provider which 
is recognized by the Republic of Cuba’s 
Government. If a plan member has 
active emergency out-of-country travel 
coverage through Green Shield Can- 
ada, they will not have to purchase any 
additional coverage. However, they will 
need to provide documentation to prove 
their coverage. 

When travelling to Cuba, plan mem- 
bers with emergency out-of-country 
travel benefits should carry with them: 
® Provincial Health Card 
® Proof of insurance — The Green Shield 

Canada ID card is all that is needed. 
@ Proof of a contractual relationship 

with a recognized provider — this let- 

ter is proof of this relationship. 

These three documents are sufficient 
to allow Green Shield Canada plan 
members into Cuba without the need of 
additional insurance. It is possible that 
members will hear varying opinions on 
what documents are required to prove 
coverage. For the time being, we recom- 


other candidates on well-run campaigns. 
For in plant services regarding our bene- 
fits have your supervisor contact your In- 


your life insurance, remember that when 
they reach the age of 18 that money will 
be paid out. 


mend that plan members carry all three 
documents with them. 
Follow this link to view and print out 


Another option is to name the trustee 
of your estate as beneficiary with instruc- 
tions in your will as to the timing of the 
disbursement of cash. Leaving a percent- 


surance Rep. 
In Solidarity 


the “proof of coverage” letter needed for 
travel to Cuba: 
www.cawlocal222.com/cubaletter. pdfs 


What To Do In The Event Of A Death - continued trom page 21 


fit, Survivor’s Benefit or Orphan Benefit 
forms (the funeral home will help com- 
plete and file these forms). 
2. The following will have to be cancelled 
or transferred to a surviving spouse: 
a) insurance (house, car, etc.) 
b) cancel Old Age Security 
c) cancel health insurance 
d) cancel drivers licence/transfer motor 3. 
vehicle ownership 4. 
e) cancel utilities, magazine subscrip- 
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tions, club memberships, etc. 

f) confirm outstanding credit card balance, 
check for life insurance with credit card 
company, and cancel cards 

g) deal with landlord if applicable 

h) check with deceased’s employer for 
death benefits or survivor benefits 

i) redirect deceased's mail at post office. 

Open an Estate account. 

Confirm previous year’s tax return filed, 

file tax return for current year and seek 
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advice regarding the necessity of filing a 
T3 trust return for the estate. 


. If there is not a surviving spouse and the 


home must be sold, probate will be re- 
quired. It is a government tax grab based 
on total assets. 

The other part that must be talked about 


is grief counselling, if needed, it is available 
through the funeral homes. 


Courtesy of Doug Sanders 


othing is worse than walking into a work area and seeing 
slander about a friend and co-worker written on picnic 
tables, walls, bathroom stalls. Slander and offensive com- 
ments fall under the respectful workplace policy and also the 
harassment policy in GM. 

I firmly believe there is no need in this day and age to have pinups of 
women or men in the workplace, their bodies exposed for all to see, as 
this is offensive and degrading to all. The Company has the obligation 
under the policy to enforce plant rules if necessary to deal with any such 


HUMAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVE’S REPORT 


Nothing More Disrespectful 
Than Slanderous Graffiti 


MARTIN 


This isn’t new; this kind of behaviour was HUMAN RIGHTS/ 
EMPLOYMENT 

stopped long ago. EQUITY 
We can all do our part. If you see offensive \ REPRESENTATIVE 


graffiti or any type of slander about our co-work- 
ers and friends, speak up and let someone know so it can be removed. It 
really only takes a few minutes to deal with this and show everyone what 
is appropriate for our workplace. 

But you know... the bad feelings left behind don’t wipe away or clean 
up so easily. 


situations that may occur. 


Support Those Agencies 
Who Support Our Members 


he last couple of years have been dev- 
astating to many families in this com- 
munity. Getting a layoff notice leaves 
people very emotional and feeling 
degraded. Many of our members have 
unfortunately been experiencing everything 
from bankruptcy to having to rely on support 
groups and agencies to assist them through 
these troubling times. These social service 
agencies are owed a vote of thanks for helping 
many of us when we needed it the most. 
With the recent good news announcements 
coming out of Detroit we all feel good that we 


In Solidarity. 


will be returning to the workforce. Just think, 
for every job coming back to General Motors 
means seven more people will be going back 
to work on spinoff jobs. Jobs ranging from 
Tier One auto parts suppliers like JCI, new 
job opportunities at the Supplier Park such as 
CEVA, to the workers at Tim Hortons will be 
affected by this positive news. Who would have 
ever thought that we would have full employ- 
ment in GM Oshawa by the end of 2010? 

The issues we are faced with every day are 
still out there and we must never forget that. It 
should never be about us but about everyone. 


STEPHANIE 
ROSS 


CAW LOCAL 222 
COMMUNITY 
SERVICES 
COMMITTEE 
CHAIRPERSON 


Remember how we felt 
when we had an uncer- 
tain future and those 
that are still waiting for 
that positive news. Our 
community support services will still be out 
there helping people. On behalf of the CAW 
Community Services Committee we would like 
to thank all those support services for helping 
us when we needed them the most. 
In Solidarity. 


St. Marys Strike Focuses Need 


For Better Pension Legislation 


he last little while we have been hearing a lot about pensions, so 
what’s the big deal? 

Autoworkers were so close to losing their pensions last year, 

too close. 

St. Marys Cement is out on strike fighting with a foreign com- 
pany to keep what we Canadians have fought to get. The government, 
even though they say there is no pension crisis, are holding consulta- 
tions to see what they can do to fix pensions. 

The CLC (Canadian Labour Congress) has launched a campaign to fix 
Canada’s Public Pension that will benefit all Canadians. Their Plan has 
three pillars. 

1. Double CPP benefits: A better way to save. Seventy per cent of Canadians 
do not have RRSPs, and will only have CPP when they retire. It is obvious that 
investing in RRSPs is not a reality for most Canadians. In the last five years no 
unions have been successful in negotiating a new workplace pension plan. 
When you are making $14 an hour how can you put money into RRSPs? 


2. Raise the Guaranteed Income Supplement 
(GIS) by 15 per cent so no senior is living in poverty. 
More than one third of all seniors have incomes less 
than $15,000 per year, which is below the poverty 
line. The cost of this is $1.1 billion. How much does 
the government spend on corporate tax cuts? 

3. Pension Insurance so your savings are 


TAMMY 


protected. Our bank accounts are insured, why ree 
aren’t our pensions? Companies that go bank- | yoyty commuTTEE 


rupt are not made to pay out their pensions first. MEMBER 
Banks and creditors get first crack at the pot and 
the workers get what's left, if there is anything left. For a cost of $2.50 
per year we could insure everyone’s pension up to $2,500 per month. 
To get more information on this plan call or stop by the CAW Local 
222 Union Hall and ask for the CLC Retirement Security for Everyone 
Campaign Flyer. You can also go to www.canadianlabour.ca.% 
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Equity Needs Same Attention 


From Government As 


Given By Union 


inally, great news for our membership in Oshawa! The consoli- 
dated plant will soon have three shifts and the Flex two. Bottom 
line is that our laid-off members will be back to work. 
On to other issues: It is a real credit to our Union that a 
Women’s Department within Employment Equity is available to 
us. Leadership filters from the top down. Right from our National Union 
Representatives to our Local representation to the shop floor. 

It is refreshing that Brothers Chris Buckley and Greg Moffatt respect 
and understand the need and importance for diversity representation 
in and out of our workplace. This is in direct contrast to our present 
Federal Government under Harper, that has diminished the funding for 
and importance of women’s departments in government. 

The Harper government's token and absurd suggestion to change the 
wording of our national anthem to include “daughters” as a way of prov- 
ing his government’s commitment to women’s issues is insulting. 

The Conservatives would be better served to take a page out of the 
CAW’s handbook and put their money where their mouth is! Again, real 


leadership filters from the top down. LYNN 

United we stand, divided we fall, yes, you might ROSS 
say is a cliché, but we all understand it to be the sr erpeteae 
simple truth. EQUITY 

Just as I was completing this article, there was \EEMALE ADVOCATE 
an incident of graffiti in a men’s washroom. The 
graffiti was directed at a female employee. It was beyond rude and to say 
the least unacceptable. We are all here out of necessity and that’s to earn a 
living, not to deal with this despicable form of harassment. The perpetrator 
of this act should know that whether they are a GM employee or ‘outside’ 
worker makes no difference to human rights. Imagine how that crude 
graffiti would make your sister, daughter or mother feel. I’m sure that 
whoever wrote that on a bathroom wall at the very least has a mother! 

By the next issue of the Oshaworker | will have completed all of my 
upgraded training. I can be reached at 905-644-4330 or pager 1-800- 
361-6793 PIN 4330. 

In Solidarity. 


Commonly Abused Prescription Drugs 


Ithough many prescription drugs 

can be abused or misused, there are 

three classes of prescription drugs 

that are most commonly abused: 

© Opioids, which are most often 
prescribed to treat pain; 

© CNS depressants, which are used to treat 
anxiety and sleep disorders; 

© Stimulants, which are prescribed to treat 
the sleep disorder narcolepsy, attention- 
deficit hyperactivity disorder (ADHD), and 
obesity. 

What are Opioids? 

Opioids are commonly prescribed because 
of their effective analgesic, or pain-relieving, 
properties. Medications that fall within this 
class — sometimes referred to as narcotics 
— include morphine, codeine, and related 
drugs. Morphine, for example, is often used 
before or after surgery to alleviate severe pain. 
Codeine, because it is less efficacious than 
morphine, is used for milder pain. Other ex- 
amples of opioids that can be prescribed to 
alleviate pain include oxycodone (OxyContin), 
propoxyphene (Darvon), hydrocodone (Vico- 
din), and hydromorphone (Dilaudid), as well 
as meperidine (Demerol), which is used less 
often because of its side effects. In addition to 
their pain-relieving properties, some of these 
drugs, for example, codeine and diphenoxyl- 
ate (Lomotil), can be used to relieve coughs 
and diarrhea. 
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How do Opioids affect the brain and 
body? 

Opioids act by attaching to specific proteins 
called opioid receptors, which are found in the 
brain, spinal cord, and gastrointestinal tract. 
When these drugs attach to certain opioid re- 
ceptors, they can block the transmission of pain 
messages to the brain. In addition, opioids can 
produce drowsiness, cause constipation, and, 
depending upon the amount of drug taken, de- 
press respiration. Opioid drugs also can cause 
euphoria by affecting the brain regions that 
mediate what we perceive as pleasure. 

What are the possible consequences 
of Opioid use and abuse? 

Chronic use of opioids can result in toler- 
ance for the drugs, which means that users must 
take higher doses to achieve the same initial ef- 
fects. Long-term use also can lead to physical 
dependence and addiction — the body adapts 
to the presence of the drug, and withdrawal 
symptoms occur if use is reduced or stopped. 
Symptoms of withdrawal include restlessness, 
muscle and bone pain, insomnia, diarrhea, 
vomiting, cold flashes with goose bumps (‘cold 
turkey’), and involuntary leg movements. 
Finally, taking a large single dose of an opioid 
could cause severe respiratory depression that 
can lead to death. Many studies have shown, 
however, that properly managed medical use of 
opioid analgesic drugs is safe and rarely causes 
clinical addiction, defined as compulsive, often 
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uncontrollable use of TOM 

drugs. Taken exactly as PFLANZER 

prescribed, opioids can 
be used to manage pain 
effectively. 

If you decide you need help, call your 
CAW/GM substance abuse representative: 
Tom Pflanzer: office 905-644-3723 (no voice 
mail); pager 1-800-361-6793 PIN 3723, home 
905-914-6560. 

For workplaces other than General Motors, 
talk to your Employee Assistance Program rep- 
resentative or to find assessment and treatment 
services in your community, try the following: 
© Call the Ontario Drug and Alcohol Registry 

of Treatment (DART) at 1-800-565-8603, 
or look online at www.dart.on.ca. DART 
keeps a database of every addiction treat- 
ment service in Ontario and offers tele- 
phone referral information. 

@ Talk to your doctor. Some doctors may be 
able to provide treatment, but most will 
refer you to a specialized treatment service. 

@ Visit a community health centre; the staff 
can provide you with advice and informa- 
tion. In Oshawa call the Oshawa Community 
Health Centre Conant Complex — Dr. Bryce 
A. Brown Wellness Centre, 115 Grassmere 
St., Oshawa, ON L1H 3X7 905-723-0036 
website: www.ochc.ca. 

@ Look in the Yellow Pages under “Addiction” 
to find your local referral service. 


SUBSTANCE ABUSE 
REPRESENTATIVE 


|_| |_| 
Raising Awareness For 


Organ And Tissue Donation 


unday, April 18, marked the beginning 
of National Organ and Tissue Donation 
Awareness Week and to get the ball roll- 
ing, activists gathered at the CAW Local 222 
Union Hall to form a living green ribbon. 
The event took place to help bring awareness to 
organ and tissue donation, as it is very important and still some- 
thing that many people might not know or even think about. 
There were information booths, green teddy bears, as 
well as t-shirts with the slogan, “Don’t take your organs and 
tissue to heaven, heaven knows we need them here.” 
The Oshawa Fire Department was on hand with their lad- 
der truck to take an aerial photo of participants donning 
green ponchos and forming a living green ribbon. 
No one knows more about the importance of organ and 
tissue donation than CAW Local 222 member and Gift of Life 
spokesperson, Phil Goodwin. He needed a pancreas and a 
kidney transplant, and in 2003 after being on a waiting list 
for four and half years, Goodwin finally received what he 
calls “the gift of life.” 
“Tt’s very important to let your family know your inten- 
tions about being an organ and tissue donor,” says Goodwin, 
“Because once you pass away, your family has the right to 
refuse your donation.” 
For more information on the Trillium Gift Of Life Network, please visit their website at www. 
giftoflife.on.cas 


M°CARTHY 
DURHAM COLLEGE [& 
JOURNALISM — 
STUDENT 


Activists form a lobe green ribbon 
at the CAW Local 222 Union Hall 

on April 18 to bring awareness to 
organ and tissue donation. 

Photo by Oshawa Fire Department. 


For more photo coverage of this story, view CAW Local 222’s flickr’ collection at www. flickr. 
com/photos/cawlocal222/collections/ 


ENVIRONMENT REPORT 


Good idea Benefits 
Area Students 


DURHAM REGIONAL 


hen GM became a smaller 
company, the Oshawa As- 
sembly Plant and Head Office 
(CHQ) started to clean out of- 
fices and a huge inventory of 
binders were collected. The CAW/GM Joint 
Workplace Environment Committee decided 
to put in play an opportunity to give back 
to our community. As the CAW Environment 
Rep, I sorted through the collected bind- 
ers, boxed the good ones and discarded 
the damaged ones. I have delivered over 
3,500 binders to the following schools at 
no charge: Durham College, Anderson CVI, 


Clarke SS, G.L. Roberts CVI, Courtice Sec- 
ondary School, Clarington Central SS, Sin- 
clair SS, Oshawa Central CVI and St. Stephen 
CHS. This program is a great idea, as it helps 
keep the binders out of landfills, and allows 
teachers and students to re-use them. 


Cancer Prevention 
Challenge 

The CAW Durham Regional Environment 
Council will be hosting our Fifth Annual 
Cancer Prevention Challenge Fundraiser at 
the Class Act Dinner Theatre at 104 Consum- 
ers Drive, Whitby June 9, 2010, doors open 
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at 6:00 p.m. for the 
show Sexy Laundry by 
Michele Rimi. 

Tickets are $60 
each, which include 
an awesome dinner. 
To reserve tickets, please contact Terry 
Howell at 905-244-7718 or tootsie1967@ 
hotmail.com or myself at 905- 404-1279 or 
Dave.Renaud@rogers.com. 

For GM in-plant issues, please call at 
mike radio 1374 or email Dave.Renaud@ 
gm.com. Keeping it Green in Solidarity. 


ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 
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CAW LOCAL 222 COMMUNITY ACTION CENTRE UPDATE 


Free Upgrading And GED Prep 


At The Action Centre 


he CAW Local 222 Community Action Centre hosted a great 

Easter Event for our members. The kids had a great time 

and we would like to thank the Easter Bunny (Don Hamilton 

from GM) for taking the time to stop by the centre and meet 

the kids. The peers did a great job of organizing the event to 
ensure everyone had a great day. 


MOTORING 


“WELLNESS 


Heart disease is still one of the leading causes of death for 
Canadian men and women. The risk of developing heart 
disease increases with age, especially for men over the age 
of 45 and women who have gone through menopause 

or are over the age of 55. Age, gender and family history 
are risk factors you cannot control. However, there are a 
number of lifestyle behaviors that are within your control 
to help prevent, delay or lessen the effects of heart disease. 
Whether you have high blood pressure, high cholesterol, 
type 2 diabetes, or are overweight, the key to reducing 
your risk from heart disease is to make positive lifestyle 
changes. 


Be oem 


Canada & 


DEPARTMENT 
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CONNIE 


SNELGROVE 
CAW LOCAL 222 
COMMUNITY 
ACTION CENTRE 
CO-ORDINATOR 


We have a new service to offer our mem- 
bers starting in May. Members will be able to 
receive free upgrading with basic math, Eng- 
lish, technical math and GED Preparation. 
Members who choose to get a learn-at-home program from Dur- 
ham Continuing Education to receive their Grade 12 diploma can 

receive the assistance they need with 
their homework. 

We encourage all our members in- 
cluding those who may be recalled to 
work in the fall to take advantage of this 
free service, as we all need upgrading 
in these areas. Upgrading your skills is 
valuable for employer assessment tests, 
trade assessment tests, returning to col- 
lege or vocational schools and more. 
Knowledge is the key to opening doors 
to better opportunities and we believe 
in assisting our members with being 
pro-active to gain the skills to move for- 
ward to a brighter future. 

Members can contact the Action 
Centre for more 
information on this 
free service 
905-432-7205. 

In Solidarity. 


Make the best investment of your life! 


Invest in your health. 

The following steps will provide the greatest returns! 

¥ Be physically active* — start slowly and increase gradually 
to 30 minutes of moderate physical activity on most days 
of the week. More is better 

v Eat healthy - eat more veggies and fruit, fish, choose low 

fat dairy products, limit saturated fats, avoid trans fat and 

watch your salt intake 

v Lower your stress level — 

get enough sleep and rest 

vBecome a non-smoker — develop your quit plan, get 

support 

For more information: www.motoringtowellness.com 


include regular physical activity, 


*If you have any medical conditions, please talk to your doctor and/or 
health care provider before starting your new physical activity routine. 


PHOTO BY JOE SARNOVSKY 


NDP Federal leader Jack Layton 
paid a visit to the CAW Local 222 
Community Action Centre and 
took some time to meet with 
Action Centre workers. Pictured 
Srom left to right are Peer Helpers 
Jesse Forbes, Tammy Schoep, 

Jeff Atherfold and Bill Sutton, 
Jack Layton, Peer Helper Brent 
Ambrose, Centre Co-ordinator 
Connie Snelgrove and Peer 
Helpers Charlene Minni and Diane 
Jackson. 


CAW LOCAL 222 COMMUNITY ACTION CENTRE NEWS 


Jack Layton Visits CAW Local 222 


Community Action Centre 


DP Federal leader Jack Layton 
came to the CAW Local 222 Com- 
munity Action Centre on April 16 to 
have a meeting with various local 
non-profit organizations within the 
community. A variety of topics were discussed 
including poverty, homelessness and literacy. 

Speaking on behalf of the CAW Local 222 
was President Chris Buckley, who was pleased 
to have Layton visit the Action Centre. 

“He (Layton) is a Government official that 
cares about the middle class,” said Buckley. 
“This isn’t Jack Layton’s riding. Jack Layton is 
here because he understands there are prob- 
lems, not only in Durham Region, but across 
our country.” 

Throughout the discussion, people shared 
an assortment of heart-wrenching stories 
about families utilizing food banks that may 
be shutting down and senior citizens living in 
poverty after working their entire lives. 

“T always tell these stories to anyone who 
will listen, including the Prime Minister,” said 
Layton. “We heard a lot of stories today that I 
think the Finance Minister and the Prime Min- 
ister need to hear.” 

Layton continually referred to the new budget 
proposal by Finance Minister Jim Flaherty, 
where he said the Government wants to institute 
tax cuts to banks and oil companies, instead of 
helping out seniors and fixing the E.L. system. 

“We need to have an attitude that says it’s 
our responsibility to look after one another,” 
said Layton, “And not just leave everybody 
on their own. The good news is that we’re a 
bunch of Canadians, and when it comes right 
down to it, we’re a hopeful people.” 


Layton also visited the Local members on 
strike at St. Marys Cement in Bowmanville for 
a little chat. He doesn’t think the demands of 
the workers are unreasonable at all. 

“These pensions aren’t going to put any- 
one into the millionaire’s club,” said Layton. 
“They're going to allow you to live a decent life 
in your retirement, enjoy your grandchildren, 
and enjoy your time as a family.” 

Layton continued to talk about the import- 
ance of pensions. 

“They’re finding that their pensions are 
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BY 
JOSHUA 


SMART 


being attacked,” said 
Layton. “In fact, if a 
company goes out of 
business they could 
lose their pensions en- 
tirely. That’s wrong. 

“I’m here to support the concept of pen- 
sion protection and pension reform.” 


DURHAM COLLEGE 
JOURNALISM 
STUDENT 


For more photo coverage of this story, view 
CAW Local 222’s flickr’ collection at www. 
flickr.com/photos/cawlocal222/collections/ 


Jack Layton met with directors of various local non-profit organizations to get an update 


on the current situation in Oshawa. 
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CAW = TCA 
CANADA 


AUTO & HOME INSURANCE q Seesaw 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-87 7-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance 
Centreteamare 


Our Insurance. all members of 


CAW Local 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


Retirees’ Picnic June 22 


he Retirees Picnic is on Tuesday, June 22, 2010 at Lakeview Park 

in Oshawa. This year’s picnic will feature an antique auto show 

of models 25 years or older. There will be a limited number of 

vehicles participating due to our restricted parking at this loca- 

tion. There will be a pre-registration of cars and only those who 

do so will be permitted to show on a first come, first served basis. Pre- 

registration will begin June Ist. Contact either Bill Holmes at 705-799- 

0737 or Recreation Committee member Ron Winterink at 905-723-5533. 

Our Spring Golf Tournament is on Friday May 21, 2010 (long week- 

end). This tournament is open to friends and family of CAW members. 

Put a foursome together and join in this excellent day. Prizes are drawn 

randomly, so the best team doesn’t get the best prizes. Anyone has a 

chance to win the TVs, DVD players, iPods, MP3 players, golf bags, etc. 

We seem to get more friends and family every year attending because for 

$90 you do not get this type of prize table anywhere else. Every cent goes 
directly back into this tournament. 


South Eastern Ontario Recreation Council 
The National Golf Qualifier will be held May 30th at Wolf Run in Janetville. 


CAW2=TCA 
LOCAL 222 


Golf Tournament cA 
4-Person Scramble 


This event is for CAW members in good standing, with 
men’s and women’s divisions. Any score can qualify 


DEAN 


you for the National Tournament. Only the winner is HOWSE 

guaranteed to qualify. Low gross and high gross in TT eon 

four separate flights are used (Calaway system). COMMITTEE 
This year the National is hosting a Four- Person CHAIRPERSON 


Scramble golf tournament on July 24 in London at 
Green Hills. This is a ClubLink course. The tournament is limited to the first 
36 teams, six teams from each Recreation Council. The Format will be simi- 
lar to our Local’s spring and fall golf tournament. Cost is $110 per golfer. 


National Fishing Tournament 

This is hosted by POEM in the London area, July 10, 2010, $25 entry 
fee includes prizes, refreshments and light lunch. Open to CAW members 
and family; prizes for children 15 and under; and adults 16 and over. 
Entry forms for all Local and National events can be obtained from a 
Recreation Committee member, Dean Howse, Chris Scott, Steve Hunter, 
Frances Berney, Wayne Andrus, Ron Winterink, Len Greer, or at the CAW 
Local 222 Union Hall. 


Friday, May 21, 2010 
Bowmanville Golf Course =» 10:00 a.m. Shotgun Start 
*Par Stay Where You Are* 


All teams tee off from white tee markers on their first hole. Make birdie or better and you tee off next hole from blue tees. 
Make bogey or worse and move up to red tees. Make par and stay where you are on next tee. Same rules for all holes. 


**Qpen to friends & family of CAW Local 222 members* * 
$90 per player: $360 per team includes greens fees 


PLUS:  @ Longest Drive: Men’s & Women’s 
@ Closest to Pin: 4 holes Men’s & Women's 


& Prizes: All teams/ players - Random draw 


@ Low Gross: Team 
@ High Gross: Team 


@ Entertainment by Billy Brando (aka Hal Draper) 
@ Steak Dinner (for non-steak eaters please phone Golf Club) 


Electric Carts may be reserved. To book a cart, call the Bowmanville Golf Course at 905-623-2670 


Entry Deadline: Friday May 14, 2010 


Entry forms may be submitted to the Union Hall or any member of the Recreation Committee: 
Dean Howse, Chris Scott, Steve Hunter, Frances Berney, Wayne Andrus, Ron Winterink. 
For more information call Dean Howse 905-434-7146. 


Shift: 


ENTRY FORM 


CAW Local 222 4-Person Scramble 


Name: 


Phone: 


E-mail: 


Name: 


Phone: 


E-mail: 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


CAW Truck-Car “A” Champs: 
Ontario Motor Sales 


“A” i ae Lt = 
Ontario Motor Sales vs Bond Optical 
@ Game 1 — Ontario Motor Sales 3, Bond Optical 2 

OMS: Wade Caruk 2G, Tom Pohjolainen 1G. A by Don King, Dave 
Lawson, Tim Ashbridge and Rick Burgess. 

Bond Optical: Kevin Hendry and Leo Mercier 1G each. A to Larry 
Coady 2 and Brent Barkwell 1. 

This was a tight game. 
© Game 2 — Bond Optical 4, Ontario Motor Sales 1 

Bond Optical: Larry Coady 2G, Steve Wilson 1G, 1A, Leo Mercier 
1G. A to Brad Henry 2, Single A to Hank Meyers and John McLeod. 

OMS: Rick Powers 1G. A by Tom Pohjolainen and Wade Caruk. 

Player of the game Larry Coady with two goals. 
@ Game 3 — Ontario Motor Sales 3, Bond Optical 2 

OMS: Wade Caruk and Tom Pohjolainen 1G, 1A each, Steve Rey- 
nolds 1G. A to Rick Powers. 

Bond Optical: Leo Mercier and Larry Coady 1G each, A to John 
McLeod. 

This was anyone’s series. Super goaltending by John Perrault for 
Ontario Motor Sales and Dave Hutcheson for Bond Optical. 


Your hearing aid 


a 


“B” Championship - 
Bittmore Bar and Grill vs 
Durham Medical 
@ Game 1 — Durham Medical 5, 

Bittmore Bar and Grill 3 

Durham: Steve Skene 3 goals, Andy Bahor 2G, A to Wil Smit and 
Tim McGuigan. 

Bittmore: Todd Bidwell 2G, Blain Corriveau 1G. A by Rick Weiler 
and Geordie Oliver. 

Star of the game Steve Skene with three goals. This guy can play in 
the net or out of the net — he is dangerous. 
© Game 2 — Bittmore Bar and Grill 7, Durham Medical 4 

Bittmore: Todd Bidwell and Brian Myles 2G, 2A each , Rick Weil- 
er 2G, 1A, Dave Cini 1G, Blain Corriveau 2A. 1A each to each Ralph 
Ruff and John Whiteman. 

Durham: Steve Skene 2G, John Deboo 1G, 2A, Dan Bertrand 1G, 
2A Andy Bahor 2A, 1A to Tim McGuigan and Gary Beedham. 

I believe the score would have been closer but Durham Medical 
was short a player. 

see CAW - page 31 


experts Tor life! 


ListenUP! Canada is the largest hearing aid provider in Ontario, 
which means more professionals to answer your questions, 
and the best selection of the latest digital hearing aids for the 
most affordable prices across the province! 


At ListenUP! Canada, CAW MEMBERS SAVE 20% off any hearing aid purchase! 


ListenUP! Canada has over 65 full-service locations across Ontario, including Scarborough, 
Pickering, Whitby, Oshawa and Peterborough. Call us today to schedule your no cost, no obligation 


appointment at ListenUP! Canada... 


your hearing aid experts for life!” 


Over 65 locations across Ontario! 


Toll-Free 310-2244 
www.listenupcanada.com 
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@ ListenUP! 


CANADA 


CAW Truck-Car “A” Champs: Ontario Motor Sales 


— continued from page 30 


© Game 3 — Bittmore Bar and Grill 2, Durham Medical 1 

Bittmore: Rick Weiler and Dave Cini 1G each. A to Ralph Ruff 2, 
Blain Corriveau 1. 

Durham goal by Steve Skene assisted by John Deboo and Tim Mc- 
Guigan. 

Durham played their hearts out but Bittmore had the shooters. 
Everyone sat on the edge of their seats. Most were cheering for Dur- 
ham Medical. This was a better game than the Leafs played all year. It 
was a goaltenders duel. It was 1-1 at the end of two periods and 2-1 
half way through the third. Stars of the game Tom Haraj for Durham 
Medical and Al Aylesworth for Bittmore. 


Regular Season Standings 
GP W tL 


Durham Medical 20 
Bittmore Bar And Grill 20 
Ontario Motor Sales 20 
Listen Up Canada 

Bond Optical 

Phoenix Chiropractic 20 


Regular Season Goalie Leader Board 
GP W L T GA GAA 
Tom Haraj (Durham Medical) 20 2 
Al Aylesworth (Bittmore Bar & Grill) 20 iD 
John Perrault (Ontario Motor Sales) 20 4 
Claude Blanchet (tistenup! canada) 20 6 
Dave Hutcheson (Bond Optical) 20 5 
Dave King (Phoenix Chiropractic) 20 3) 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 


Regular Season Leader Board 
G A 


Blain Corriveau (Bitmore Bar & Grill) 
Todd Bidwell (Bittmore Bar & Grill) 
Ron Leger (ListenuP! Canada) 
Dennis Jacobs (Phoenix Chiropractic) 
Shawn Dale (Durham Medical) 

Steve Skene (Durham Medical) 
Geordie Oliver (Bittmore Bar & Grill) 
John McLeod (Bond optical) 

Wade Caruk (Ontario Motor Sales) 
Bryan Myles (Bittmore Bar & Grill) 


“C” Championship - 
ListenUp!Canada vs Phoenix 
® Game 1 — ListenUP!Canada 3, Phoenix 2 

ListenUp!Canada: Ron Leger 1G, 1A, Steve Mullan and Gerry Snow- 
den 1G each. A by Steve Allen, Ray Patterson and Dave Comeau 1 each. 

Phoenix: Dennis Jacobs 2G. A to Tom Kelly, Brian Woods and 
Terry Murrell. ListenUp!Canada was the favourite going into the game 
but Captain Roly had his team cranked up and they played a great 
game. Chuck was a little taller. Game could have gone either way. 
Honourable mention to Dave King for all the rubber he stopped. 

@ Game 2 — ListenUP!Canada 6, Phoenix 1 

ListenUp!Canada: Ron Leger 1G, 3A A to Kent Bickle 2, Steve Mul- 
lan and Dave Comeau and Jeremy Snowden 1 each. 

Phoenix: Dave Gibbard assisted by Butch Heroux and Captain Roly. 

Ron Leger player of the game with one goal and he set up three 
more. Young Kent Bickle set up two 
goals including his dad’s goal. 

I hope that everyone enjoyed the 
league, both players and spectators. I 
would have liked to write up more dur- 
ing the year but there is only so much 
room each month. Next issue we will 
have pictures of all the winners “A,” “B” 
and “C” Divisions. 

Until next issue: See You on the Ice. 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

e Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 

ADP, VAC and 
Green Shield 


(| Dundas St. E. 


1 


a 
a 
<< 
o 
2 
a 


110 Dunlop Street E., Whitby, ON, LIN 6J8 buon se, A 


Ph. (905) 666-5001 - 
Toll Free 1-800-465-5028 = 
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t the time of writing this article, the schedule is finished and 
the playoffs are about to start. On April Ist, the “I Don’t Know” 
team captured the third section. At the start of the night, we 
were three points ahead of the “Back Of The Bus” squad. After 
it was all over, they took four of seven points from us that 
night, but fell short by only two points. How ironic is it that the team that 
had been floundering all season long, should win the section on “April 
Fools Day”! Congratulations to my four teammates, Buck Thompson, 
Bill Mutimer, Jon Mitchell and Butch Howatt. Finally, we got a team effort 
by all of us at the right time! 

The playoffs shape up like this: The Championship Round will consist of 
players from “The Missing Links,” “The “Rookies,” “I Don’t Know,” “The 
Rapsters” and “The LLLLLosers.” The Consolation Round has “The Lonely 
Toy Boys,” “Back Of The Bus,” “Janice’s Harem,” “Mike’s Ultimate Strik- 
ers” and “The Dummy Team.” Make sure you don’t let those guys win! 

Over the four weeks covered here there was a total of four 600+ tri- 
ples. These are as follows: Rick Jeffrey 248 + 244 + 146 (638) and 178 
+ 222 + 212 (612), Jon Mitchell 211 + 179 + 242 (632) and Harold 


BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


CAW GOLF LEAGUE REPORT 


CAW Golf League Enjoying 


Howe 170 + 254 + 183 (607). Way to go guys! 

During this same time frame we saw 56 500+ 
triples and 40 200+ games. 

The five-pin pot has swollen to $276 so far, if 
my calculations are correct, so by the time you 
read this article, I will have already presented my five-pin trophy to 
some “lucky” individual. Guess I’d better get busy making it today! 

Some pretty impressive spare conversions were made as well over the 
past four weeks, these being by: Rick Wilkes 6-7 and 3-5-7-10, Francois 
Picard 5-7 and 5-10, Sharon Armour 6-7-10 and 1-2-8-10, John Cun- 
ningham 4-5-10, and Elaine Howatt 5-10. 

All in all, there doesn’t seem to have been any unusual antics to re- 
port this time around — boring, to say the least! 

Next issue, I'll have all the results from our two-shift banquet to be 
held on May Ist at the CAW Local 222 Union Hall. I know I speak for all 
members of both shifts, when I say that the meal served by the Family 
Auxiliary is second to none, and we've come to expect nothing less! 

Until next time, good bowling, and watch out for those five-pins!% 


Opening Day May 16th 


ou may be reading this article early 
enough to sign up for our Opening 
Day tournament on May 16 at Ked- 
ron Dells starting at 10:00 a.m.. The 
management at Kedron has done a 
really nice job of renovating the clubhouse 
restaurant and outside patio. One thing about 
the restaurant is the food is always good, you 
get good value for your money and the ser- 
vice is always friendly. I have dropped in there 
several times just to have breakfast or lunch, 
leaving the clubs at home. The condition of the 


course is continually improving as well; and 
we all know it gives us an honest test of our 
golfing ability (or lack of). 

The world is constantly in a state of change. 
Our economy is changing, our workplace is 
changing and it seems that nothing can be taken 
for granted these days. At the time of writing I 
am about 90 per cent certain that I will sign 
up for a grow-in. There is a good chance that 
I may not be around here and I hope you will 
be reading the articles of a new publicity chair- 
man in 2011 or 2012. Also at deadline, we have 


K OLDEN OBEACH 


ESTATES 


DAN 
approximately the same FORMOSA 
number of members in 
the league as last year. There is always room 
for more. Don’t forget that with the league card 
you will save $7 off the regular public rate from 
Monday to Thursday mornings and $8 after 
2:00 p.m.. If you and your friends and family 
members want to play a nice course at a dis- 
counted price for 20 rounds. don’t hesitate to 
call me at 905-721-9853. You may also contact 
Dave Hutcheson at 905-725-0433. 
Until next month, have a good game. # 


Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 


Our homes have maintenance free construction that gives you easy 


living for today and tomorrow. 


We are located in a Gated Resort Community that is part of an 
existing 400-acre Resort, with Pool, Hot tub, Tennis, Shuffleboards, 


Driving Range, Marina Facilities, Restaurant, General Store, and 
excellent fishing. 


We are conveniently located 20 min. from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 


Entertainment. 


Joke 


Ch fare 


= 


Please Call to Book an Appointment to View: Toll Free: 1-800-439-4454 ¢ 905-342-2226 
info @goldenbeachestates.com ¢ www.goldenbeachestates.com 
6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALSO AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HoMEs FOR RENT 
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DEADLINE FOR THE 
JUNE 2010 ISSUE 
IS FRIDAY, MAY 14, 2010 AT 4:00 P.M. 


VW OAMER CLASSIFIEDS 


FOR SALE 


NA 


12-pc Norman Rockwell collector plates, 


1987 Cadillac Fleetwood, white int., red 
carpet, chrome wire wheels, all options, 
exc. cond., must sell $3900 best offer. 
Call: 905-654-0552 


4 hubcaps for Montana, A1 cond., $55. 
Call: 905-571-6766 


Due to space limitations, not all 
Oshaworker classified ads are 


necessarily published. We regret 
any inconvenience this may cause. 
Please resubmit. 


Support 


original boxes with authenticity incl., 
$300 obo. Call: 905-725-3978 

20 in. chrome Boss rims, great condition, 
4 yrs old, asking $1250. Call: 905-922- 
4648 


Ladies Ping driver, Nancy Lopez 3 wood, 
7 wood, 4-5-6 hybrid, Mizuno 5 wood, 
putter, bag, $125. Call: 905-432-7189 


Tonneau soft cover for Canyon or Colo- 
rado 4 door, asking $175. Call: 613-386- 
3064 


Wheelchair, good condition $400; small 
white fridge, 2 door, 5’2” high; grab bar 
for bathtub $8. Call: 905-728-9834 


1991 Corvette convertible, new plugs, 
injectors, battery, etc., Pioneer receiver, 
subwoofer, speakers. Call: 905-433- 
2085 


1998 Harley Davidson 883 Sportster, low 


km., exc. cond., 2 helmets, Kevlar jacket, 
saddlebags, safety bars, windshield, 
special mufflers. Call: 905-725-3074 


Canoe, 16 ft Blue Water Kevlar, paid 
$2200, asking $1100, with paddles, life 
jackets, painted camouflage. Call: 705- 
357-1753 


Your 


CAW2 


=TCA 


A. TAYLOR-G. MORGAN LOCAL 222 
CAW Dental Centre 


@ Open to the Public © 


Extended Hours 


© Now Accepting New Patients 
@ Strict Sterilization Procedures 
@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists @ 


¢ 1 Oral Surgeon ¢ 
© 1 Periodontist ® 
¢ 1 Endodontist ® 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


2 white 800 series doors, 80’x32” $30 
ea; 2 ATVs, 70cc, 2 yrs old, one red one 
blue, very low hrs, $350 ea. Call: 905- 
989-7817 


2000 Honda 1000cc VTR only 24,000 
km, banana yellow, $3,500. Call: 905- 
683-2281 Al 


1989 Cadillac Fleetwood con. 2 dr., load- 
ed, new tires, wire rims, new gas tank, 
stainless steel exhaust. $4,500 obo. Call: 
905-655-3787 


2000 Harley Ultra Classic $15,000; gui- 
tar-shaped bike trailer $2500; 6x12 en- 
closed cargo hauler $3700, pkg deal or 
will separate. Call: 905-723-7681 


14x60 Park Model trailer, 2 bdrm, new 
floors, covered veranda, tool shed, 
washer, dryer, fridge, freezer. Call: 705- 
793-2218 


8 round emerald cedars, well estab- 
lished, 2 yrs old, $12 ea. obo. Call: 705- 
721-0381 


Electronic drum set, 6 months old; 17.5 
hp, 41” cut riding lawn mower, used 
once; electric guitar; trunk mount bike 
rack; boy’s mountain bike. Call: 905-579- 
8360 


Road bike, Opus Chorus, carbon fibre 
forks, like new, $650; Toro snow blower, 
4 hp $275; Marlin 30-30, mint, $425. Call: 
905-725-7833 


Collection of sand castles, best of- 
fer; black TV stand, 5 drawer matching 
cabinet $50; glass wood corner cabinet 
$150. Call: 905-728-5245 


Air conditioner, Kenmore (Sears) 15,000 
BTU, 20”hx30"wx25"d, $550 obo. Call: 
705-738-5648 


Cedars for hedges $2 each and up; clay 
field tile for wine cellar $1 each. Call: 
905-263-2089 


Table saw, Rockwell Beaver 1 hp $150; 
dovetail jig Craftsman $50; antique sec- 
retary desk, mahogany $200; oak pedes- 
tal table $75. Call: 905-439-0102 


Golf clubs, children’s left hand, great 
condition, new bag, $45 Call: 905-728- 
9856 


Folding bicycle $45. Call: 905-985-9981 


ee 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East AMIP 
(inside Revere Optical, beside Chapters) (west of Liberty Street) ee 


[Wl Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[Wi Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


= ————_—} 
Pet a We accept a wide variety of insurances, including 
Specialist (HIS) _ | GM Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elabonpremises e¢AllContactLenses «Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted «Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


ne 


APPLIANCE _ 
SERVICE as 


905-436-6436 = 


OVER 25 YEARS EXPERIENCE 


e 


TOS 


SHAN Onan CLASSIFIEDS 


Elliott-Wilson metal lathe, 4’ bed, 7” 
swing 4 jaw chuck $3000; Atlas Works 
milling machine 6’x26” bed; 4” vice 3/4 
hp 115v $2800. Call: 705-799-7791 


Coleman generator, 1850 watt, 120 volt 
$200; 16 ft Kevlar canoe, paddles $500; 
6” BB jointer $225; men’s 18 spd bike, 
alum frame $75. Call: 705-786-3310 


Never used electric Aviator foldable bike, 
AV 100, asking $800, no licence required. 
Call: 905-576-1464 

4x8 trailer, new tires, wiring, lights, spare 
tire, 2” hitch; 8 hp snowblower 24” cut 
$250, all good condition. Call: 905-263- 
2452 


Dining room set, oak cabinet, buffet, 
table $400. Call: 905-728-4415 


2003 Dodge Neo SX2.0, auto pwr win- 


dows, locks, sunroof, 4 door, 88,000 km, 


safety, etest, snow tires, $7000. Call: 


905-349-3323 


Antique dresser $500. Call: 905-576- 
5186 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


FREE Supply of Batteries* 


e 2. 


ik 


friendly, helpful staff are ready Pas help 
you with all your hearing needs. 


v Hearing Tests available 

J All Makes of Hearing Aids 

J Batteries and Repairs 

v Specialized Earplugs and 
Swimplugs 

¥ Ample Parking on premises 


JV Licensed Audiologists to provide 
complete hearing evaluations 

J Hearing Aid Dispensary offers 
hearing aid fittings and services 

/ Saturdays available by appointment 
at our Courtice location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E. 
Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2 
Courtice, ON 
905-721-4058 


Serving the Durham Region for 


over 25 years 


*FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


www.oshawaclinic.com 


A.H.LP. 


@ [dl 
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Stained glass saw grinder cutter; em- 
broidery sewing machine, discs, hoop, 
thread. Call: 905-885-2371 

25 ft. fifth wheel, 1991 Skipper, new 
3-way fridge, air, everything incl., exc. 
shape $6000. Call: 705-292-9096 

2008 Daymak gas scooter, 150cc, 130 
mpg, only 900 km, $1900; 12 ft. alum 
boat, 7.5 Evinrude motor, tank, jackets, 
paddle $750. Call: 905-576-7961 


CAW2TCA 
LOCAL 222 


IMPORTANT 
PHONE 
NUMBERS 


CAW 
Local 222 
Union Hall 
905-723-1187 
1-800-465-5458 


CAW 
National Office 
1-800-268-5763 


CAW 
Dental Centre 
905-579-8730 


CAW 
Legal 
Services Plan 
905-433-4242 
1-800-387-6592 


CAW 
Vehicle /Home 
Insurance 
1-877-229-4677 


GM Canada 
Benefit Centre 
1-877-442-4625 
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AON ant CLASSIFIEDS 


Antique bathtub, ideal water garden, 
asking $100; 1988 Caprice Classic, as is 
$1500 obo. Call: 905-433-4077 


Total gym $250; weight bench, weights 
$100; computer desk $50; plotter $400; 
drafting table $50. Call: 905-728-5286 


17 ft. boat, galvanized trailer, tri-hull fibre- 
glass, no motor, $400; 1992 ATV Suzuki 
250cc quad, motor needs TLC $1200. 
Call: 905-623-0352 


16 ft. Tri-Haul, 70 hp Johnson, E-Z tilt 
trailer, very good condition, must sell, 
$2500 firm. Call: 905-725-9253 


2003 Malibu, 6 cyl, A1 condition; certi- 
fied, etest, 120,000 km, auto, air, pw, pl, 
newer summer tires, winter tires w/rims 
$5200. Call: 905-723-8597 


Washer $100, dryer $100, apt. size 
washer $200; large quantity of paints, 
both food safe and decorative. Call: 905- 
728-9203 


1986 Olds Calais, 50,000 km, original, 
2.5 4 cyl, auto, 2 dr, velour, stored win- 
ters, $1500 cash firm. Call: 905-723- 
4350 


1998 26 ft. Citation trailer, everything 
good working order, air, furnace, hot 
water tank, stove, fridge, sleeps 5, ask- 
ing $6800. Call: 905-655-4039 


Telefunken stereo console, AM/FM, rec- 
ord player; Nutone vented range hood, 
stainless steel; Diplomat microwave, 
all exc. cond., best offer. Call: 705-696- 
2239 


5 year old slightly used Chevy Truck 
Power Wheels, $150, new $499. Call: 
905-372-9735 


Pine, 10 pieces 2x12x14, 2 pieces 
2x12x8; approx. 600’ of oak. Call: 705- 
457-9299 


Upright baby grand piano, made in Mont- 
real, over 100 years old, $1150 obo, good 
condition. Call: 905-728-9345 


Hitch with equalizer bars $225; 30A RV 
25 ft ext. cord $30; brake control $80. 
Call: 905-623-5941 


1995 GMC Safari van, 300,000 km, good 
running drivetrain, as is, $1000 obo; 
1980 Malibu 350 posi $1000 obo. Call: 
905-697-8582 


Tractor 18 hp 44 deck Toro; tractor 12 hp 
38 deck Sears; tractor 20 hp 42 deck 8 hr 
motor; lawn mowers. Call: 905-623-2484 


Golf caddy with remote and new battery, 
exc. cond. $575 obo; 28” TV Panasonic 
GAO00 $50; 40” Sony Trinitron A1 cond. 
$225 obo. Call: 905-623-7332 


Motomaster rototiller, 5 hp, front tine, 
exc. cond., $350. Call: 905-373-4088 


Classic 1977 Honda motorcycle CB750- 
F, 14,000 mi., orig. owner, $3000; 1990 
Dodge pickup V8, 4 spd, $4000. Call: 
705-439-1513. 


2 colour TVs, 32” RCA and 20” Advent, 
both exc. cond., about 3 yrs old. Call: 
905-579-5083 


Accordion, mint condition; large yardstick 
collection, Lindsay area. Call: 705-359- 
1600 


Boat Lift Mate, 12 volt power drive, uni- 
versal, fits all boat lifts $450; 1992 Bow- 
rider Cobra 19.8 4.3 i/o, on trailer, $8995. 
Call: 705-786-0307 


Change Your Address 


Before you move, please notify the Union Hall 
of your new address. Your Oshaworker will not be 


delivered because of incomplete addresses, 
incorrect postal codes or a missing apartment number. 
Please call the Union Hall at 905-723-1187 or 
1-800-465-5458 or email marlenes @idirect.ca 
to ensure you get the next issue. 


LAKERIDGE WELLNESS.COM 


Dr. Adam 
Wysotski 
Chiropractor 


Dr. Peter 
Wysotski 


Fellow of the 
International 
College of 
Chiropractors 


4 bdrm townhouse, north Oshawa, 2 
bath, park, high bsmt, w/o deck, new 
copper wiring, 100 amp breaker panel, 
upper laundry. Call: 905-571-6766 


Antique full-size pram, great condition, 
white wicker, full mattress, flash liner, 
hidden storage compartment, asking 
$350. Call: 905-728-1862 


2007 Honda CRF250OR dirt bike, 86 hrs, 
never raced, dual exhaust, red sprocket, 
gold chain, $4500 obo. Call: 905-885- 
8642 


Mobile home, 12x40 with deck, shed, 
$48,000, year round park, leased land. 
Call: 905-987-3528 


1987 Ford 150 conversion van, 4 cap- 
tains chairs, queen size electric bed, vel- 
vet drapes, pleated blinds, 104,000 mi, 
asking $13,000. Call: 905-623-0341 


Acoustic guitar, 6 string, black Fender, 
good shape, straps, lots of extra strings, 
$350 obo. Call: 905-263-2847 


Cover for truck box, 2003 S15. Call: 905- 
432-5447 


1978 Chev 350 engine, 91,000 miles; bar 
fridge; 5th wheel hitch for truck; flat bed 
trailer for ATV. Call: 905-442-9534 


Fishing rods, reels, lures, more; 12’ 
aluminum boat; 2 down riggers; TV cor- 
ner stand. Call: 905-259-2834 


Brass & tempered glass sofa table 
54’x18"x26"h $35; entertainment centre, 
tan lacquer w/ brass trim 41°x21”x79"h 
$60; both exc. cond. Call: 905-723-6316 


Two Tiffany-style chandeliers $40 ea.; 
dumbbells full set 5 Ibs to 50 Ibs $250; 
golf clubs, bag, cart $100. Call: 905-435- 
0575 


Use your monigage 
Manage your deb # Ic GG 


Consider a current situation 
(Mortgage @ 5.0% interest rate, 25yr amortization) 


Balance Payment 


$160,000 930 
Car loan $ 18,000 540 


Mortgage $ 
$ 

Credit Cards/PLC $ 15,000 $ 450 
$ 
$ 


Chiropractic 
and Massage 


Penalty to break mortgage $ 3,000 ) 
Total $196,000 1,920 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 


Serving Durham Region for over 39 years! 


Now consider a potential situation 

(Mortgage @ 2.0%" interest rate, 35yr amortization) 
Balance 

$196,000 
Paid off 
Paid off 
Paid off 


$196,000 


Payment 
$ 648 


Mortgage 


$ 648 


Stevenson Rd.] r 


580 KING STREET WEST 
Unit 1, ISLAND PLAZA - 
ACROSS FROM THE 
OSHAWA CENTRE 


¢ Green Shield ° 
=~ That’s a monthly savings of $1272 
Ox Vehicle 
j y Accident Rehabilitation 
¢ W.S.1.B., No Referral 
/ Therapists 
jason.macdermid@migroup.ca | www.primerates.ca 


Car loan 
Preferred provider 
* Only applicable to CAW Members - also, if you are purchasing a home please ask about 
. Jason MacDermid, CIM, CFP 
1 Custom 
\ Orthotics 


Credit Cards/PLC 
No co-pay on regular 
our Preferred Realtor Program. You could be eligible for a $2500 cash back bonus! * 
| Massage Physical Therapy Mortgage Agent, FSCO Lic Mos001439 
era Mostar 
& ma 905 - 436 - 6688 


» * Open Mon. - Sat. 
a) ) Chiropractors Hee p sya Penalty to break mortgage 
WE Spinal Decompression ree Parking Total 
treatment visits 
} 
_ 1877.400.2567 F 866.400.2566 
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2002 Pontiac Sunfire coupe, silver, less 
than 85,000 km, 4 cyl, 2.2L engine, ps, 
pb, air, $3800. Call: 905-728-9100 


1994 Firebird, T-roof, 3.6L, V6, 187k, 
good drivable condition, no radio, as is, 
asking $3500 obo. Call: 905-571-1039 


Manual drain snake, 50 ft., good condi- 
tion, $25. Call: 905-668-6328 


2001 Park Model, 45’x12’, 1 bdrm w/den, 
40’x11’ hard roof, 40’x10’ deck, 8x10 
shed, incl. furniture, appliances, asking 
$48,000. Call: 905-725-4149 


7 hp Gravely tractor, walk-behind, re- 
cond, c/w 30”, rotary mower, snow blade, 
garden plow, asking $1000. Call: 905- 
683-4177 


Andrew Springer 


Chiropodist - Foot Specialist 


Don't live with your 


discomfort and pain anymore. 


Andrew Springer has been a 


Foot Pain is 


foot specialist for over a 


quarter of a century. 


He has successfully brought 
relief to Children, Seniors and 


Athletes. 


Calli today for an appointment 
905-728-FOOT (3668) 
WE GUARANTEE TO 


SEE YOU WITHIN TEN DAYS! 


Not Normal 


Glazier Medical Footcare 


11 Gibb Street, Oshawa 


Canoe, 17 ft. Coleman Rom-X, great 
condition, asking $450 obo. Call: 905- 
444-9753 


Nursery furniture, accessories, crib, 
dresser w/change table, exc. cond., bed- 
ding, mattress, etc., Canadian-made 
$750. Call: 905-721-1667 


International Model Railways guide, 
more than 4000 color models, HO-78-79, 
B. Stein/Symposion, Verlag, $40 obo. 
Call: 905-983-5840 


Curio cabinet; small table, 2 chairs; 4 oak 
chairs; antique chair; Maytag 18 cu. ft. 
fridge, white. Call: 905-440-4814 


Park Model 38’, 1 bdrm, all season, 
Quailridge, central heat, air, appliances, 
skylight, 2004, exc. cond. $40,000. Call: 
705-932-3129 Millbrook 


2001 Saturn L200, 223,300 km, $1500 as 
is obo, runs great. Call: 905-725-9078 


2 electric golf carts, Motocaddy, w/um- 
brella holders, heavy duty batteries w/ 
chargers, exc. cond., $450 ea. Call: 613- 
475-4592 


Golf balls, used, brand names, $4 dozen. 
Call: 905-579-2094 


Lawnmower, 24V/20 cordless $180, 
composter green cone Solar Cone, new. 
Call: 905-728-5705 


1981 Yamaha 1100 Special, very good 
condition, 58,000 km, asking $1150. Call: 
905-576-5967 


Minnkota engine mount trolling motor, 55 
lbs, new, still in box. Call: 905-723-2010 


1977 15 ft Springbok boat, 40 hp John- 
son, trailer, tonneau cover, electric start, 
$1500 obo. Call: 905-668-2739 


¢ 3 shuttle service vans for Durham Region including Brooklin 


° Convenient drive through service department 
“Pa apartment ° Collision body shop 


PONTIAC BUICK GMC 


NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 » 


Mon-Thurs. 7:30 am - 9:00 pm 
Friday 7:30 am - 5:00 pm 
Saturday 8:00 am - 1:00 pm 


www.gusbrown.com 


1-877-666-3312 


USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 
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Anderson 


Dundas St. E. 


Gus Gus Brown 
Brown U 
N 
|| E 
w 
D 


Optimum 
USED VEHICLES 


Hopkins St. 
Thickson Rd. 


Canada #. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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2005 18’ Jayco Featherlite Sport Trailer, 
tub & shower awning, single axle, queen 
bed, air, much more, asking $10,500, no 
tipout. Call: 705-878-1469 


Kids bike, like new; dishwasher $10; 
lots of used doors, windows, new, white; 
some tires. Call: 905-723-6988 


Kenmore washer and dryer, white, exc. 
cond. asking $350 obo; Ford 4 speed 
housing big block flywheel, asking $300. 
Call: 905-767-0438 


1989 33 ft Chateau Mark trailer, new 
floor, good condition, asking $3800 obo. 
Call: 905-410-0124 


10.5’ cedar strip boat, oars, showroom 
condition, 7.5 Elgin motor, $950 for both 
obo. Call: 905-728-7491 


Maytag refrigerator 18.5 cu ft; 4-bike 
hitch carrier; Supercycle bike; CCM bike; 
men’s L leather jacket; 4 15-in. wheel 
discs. Call: 905-728-4481 


9 pe dining suite $900; 2 end tables, 
coffee table, $300, all cherrrywood; 2 
loveseats $300 exc. cond. Call: 905-571- 
5512 


1996 50’ Golden Falcon trailer, Double M 
Resort Lindsay, sleeps 6, deck, canopy, 
full bath, everything incl. $22,500. Call: 
289-928-2715 


Chestnut canoe, white water, 18 ft., 4 
paddles, top condition, $2200 firm. Call: 
905-434-5416 


NER 


Various golf clubs; bunk beds; car bras; 
weedeater; shop vac; baseball caps; 
goalie equipment; sports equipment; TV 


stand; vacuums, best offer. Call: 905- 
987-3161 


NASCAR collectibles, posters, trading 
cards, di-casts, more, former dealer sell- 
ing out. Call: 905-986-0556 


Pool sand filter and pump, exc. cond. 
$300 for both or sell separate. Call: 705- 
745-0566 


Round kitchen set; Danier leather coat 
size 10-12; portable air conditioner; 
microwave $100; teak dining suite $600; 
walking sticks; fishtank $40. Call: 905- 
725-6280 


Kenmore fridge, good working order, 
clean, left or right opening $175; king 
size duvet $50; silver tea set, tray, 2 
candles $40. Call: 905-723-1340 


1995 Honda Shadow VLX 600, 34,000 
km, great first bike, well maintained, ask- 
ing $1900. Call: 905-433-8970 


Play kitchen $100; K’nex Amusement 
Park $75; kids games table $100; 20 
in. girls bicycle $25; many more toys; 
ladies riding boots sz 6 $25. Call: 905- 
983-5676 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


MURRAY MKARCHER 


HONDA 
ENGINES 


CAMPBELL 
Gl yausreLD 


LAWN-BOY 


S@€ODIAK GED Powermae WEY 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 


LINE: 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

« Permanently seals 
out rust & corrosion 

« Adds value to your 
vehicle 

* Custom coating 
solutions 

¢ Light Industrial 
Coatings | 

¢ Rust Proofing 

* Truck Accessories 


Serious Protection. 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 


Serving the Durham Area 


2 Walker electric downriggers, tourna- 
ment series, dual rod holders, swivel 
bases, 36” arm, 6 cannonballs, 8 rods, 5 
reels, etc $1000. Call: 905-242-4276 


Lathe, Rockwell Beaver, 36 in. bed, 10 in. 
radius, new motor, face plate, live centre 
$80 obo. Call: 905-579-9063 


Used filing cabinet. Call: 905-983-9825 


Air conditioner, Maytag 8000 BTU, 
Energy Star, remote, $150. Call: 905- 
723-1233 


Air conditioner, Kenmore window unit, 
20”hx30"wx25"d, 15,000 BTU, asking 
$550 obo. Call: 705-738-5648 


Waterfront home, 2+1 bdrm, separate 
guest house, games room, 115’ W/F, .5 
acre, Trent Canal, Bald Lake, $324,900. 
Call: 705-657-9807 


2 matching Fenwick downrigger rods with 
Diawa reels, $150. Call: 705-799-2759 


Hand knit sweaters, newborn sets, hang- 
ing tea towels, dishcloths, Phentex slip- 
pers, teddy bears and books. Call: 905- 
728-6062 


2 new air conditioners $75 ea; opup truck 
camper; Honda 450 motorcycle; Mercury 
9.8 outboard $200. Call: 905-576-0132 


2001 Dodge Ram V10, 157 km, 1993 
Glendale fifth wheel, 29 ft. superslide, 
exc. cond., no smokers, no pets, asking 
$17,500. Call: 705-887-2203 


Pine mahogany dining room suite, glass 
front hutch, 8 chairs, maple dresser, 2nd 
headboard, baby blue swivel chair. Call: 
905-725-8795 


Clinic Eyewear 


Lorne Sellick, Registered Optician 


~ 


strengthiwhe 


gy 


e GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


Killer Looks. 


#1 in Customer 
Satisfaction 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


905-438-1688 
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At Mills, 
great technicians 
are easy to find. 


| FREE: 

Tire Rotation and | 

Brake Inspection : 

Kevin, : 


Driveability Technician £ | With Lube Oil & Filter 
Proud CAW Local 222 Member. A savings of $24.95 


Coupon Required. 


offer expires May 30, 2010 


e Sales Parts 
e Service © Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
aS ME 905-436-1500 


mills’ © 1-866-874-4555 
ee NI RC BUICK CMEI www.tnillspontiachuick.com 


A OlNMein CLASSIFIEDS 


2010 Pontiac G5 sedan, blue, auto, pl, 
pw, keyless entry, a/c, remote o/s mir- 
rors, radio, CD/MP3 player, 16” alum. 5 
spoke wheels. Call: 905-987-4706 

1958 Chevrolet 4 dr Delray, Olds V8 
power brake, auto dual exhaust, 2 tone 
blue, new interior, $10,000 as is firm. 
Call: 905-576-9162 

2004 Honda CRF250, new plastics and 
graphics, great cond., $3800; 2006 
Yamaha TTR125L, great cond., low mi., 
$2000. Call: 905-243-3211 

1988 Monte Carlo SS, 305 high perform- 
ance, 4500 mi. on engine, wide tires, 
alum. mags, hood scoop, black cherry, 
exc. cond. $6000 obo. Call: 905-725- 
5789 

White kitchen table, 4 chairs, 1 leaf, good 
condition $200 obo. Call: 905-728-9149 
1991 GMC Sierra ext. cab pickup, body 
and interior exc. cond., engine needs 
some work, $1800 obo. Call: 905-259- 
BN0N 
Phillips 4GB MP3 video player, GoGear 
Vibe, new in pkg; Dodge 4 dr tonneau 
cover; Canyon 4 dr tonneau cover; an- 
tique iron beds. Call: 905-725-8343 
Large armoire, suitable for TV or add 
bar to hang clothing, solid oak, medium 
stain, 79”hx39”wx25.5"d, best offer. Call: 
905-579-3422 

Sears Club Series trreadmill, perfect 
condition, paid $2400, asking $600. Call: 
905-983-9518 

Kenmore 30” electric stove, good condi- 
tion, $100 obo; trunk mount bike carrier 
$25 obo. Call: 905-579-6323 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 
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Play Station 2, over 150 games, with 
Guitar Heroes, $200; Telus LG keyboard 
phone, new, $50. Call: 905-985-2977 


Ladies golf clubs, bag and cart $60; turn 
lathe $150; lucite chandelier $40; stair 
stepper $25; wine boxes, 3/$50 or $17 
ea. Call: 705-754-9379 


Slider hitch $500; Windjammer $200; 
velcro access cover 6.6 box $250; stabil- 
izer $50; new 235-80/16 tire with bracket 
$100. Call: 905-576-7830 


4 chrome rims 16” for Sunfire, Cavalier, 
GrandAm, $200 obo. Call: 905-576- 
4133 


1986 Lund 17.5 ft, deep V, for salmon, 
bass, programmable electric downrig- 
ger, Minnkota trolling motor, 90 hp & 8 
hp Johnsons, EZ Load trailer, more. Call: 
905-728-9773 


— 
a 


CHEVROLET 


> 

© Huge Selection of New Models for sale! 

© Used Vehicles in all price ranges 

© Goodwrench Service with Free shuttle 

© Genuine GM Parts, Accessories, all makes of 
tires, GM apparel & car care products 

© Over 123 combined years of GM parts 
experienced personnel, a performance 
consultant on hand 

© Full body & paint facility servicing all makes 
and models, over 83 years combined 
technical experience, free computerized 
estimates. 


Townline 
Trulls Rd 
Courtice Rd. 


MAY 2010 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


PRECARIQU. WORK ‘eo ‘affects us all 


Wayde Goodrich 


“Wayde joins Roy Nichols Motors as a Service Consultant 
bringing with him over 25 years 
experience in the automotive 
industry. He is also a licensed 
technician and mechanic. Wayde 
has also served a number of years 
as a technical representative for 
General Motors. Roy Nichols 


905-436-2222 


Toll Free 1-866-885-8822 


info @roynicholsmotors.com 
www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 


Motors welcomes all friends 


and past customers of 
Wayde’s to come and 
enjoy the level of service 
and trust you have come 
to expect from him. 
Please call him with any 
questions regarding 
your vehicle.” 


USED VEHICLES 
Canada 


—> 


Lae 


sees FE] Goodwrench 


dade - 
bRive) Service 


2005 Club Car, electric golf cart with 
charger, 4 seater, roof and flip-down w/ 
shield, burgundy, good shape, $2800. 
Call: 905-571-7616 


High efficiency gas furnace, well main- 
tained, with receipts, works great $400; 
gas hot water tank $300; tires, 15”, $25 
ea. Call: 905-571-1161 


2001 Pontiac Grand Prix GT, silver, load- 
ed, good shape, cert, 71,000 km, $6900 
obo. Call: 905-571-7467 


10,000 BTU slide-in air condition, in box, 
used 1 season, paid $435, $200 firm; leaf 
blower electric $35. Call: 905-728-2104 


Windows, casement thermal 2- 8’x”x5’3”; 
2-  2’.5"x5'4.5", 2- — 2’.5"x3’4.5"; 2- 
4’.1"x5’4.5"; 1- 6’2"x5’3"; 1- 6.5x3’4.5”; 
1957 Chev 4-dr HRT. Call: 905-263- 
2940 


2005 Ford Escape XLT 4x4, auto, pw, pl, 
sunroof, cruise, pseat, AMFMCD, tinted 
windows, blue w/gray, 85,760 km, asking 
$12,200. Call: 905-436-7346 


2002 Chev Malibu, 4 dr, forest green, 
127,000 km, regularly maintained, runs 
great, asking $5200 obo. Call: 705-277- 
3860 

2008 Chev HHR, only 10km, 1 yr factory 
warranty, silver/gray, 17” alloys, like new, 
cert., etest, $16,500. Call: 905-668-9319 
Floor speakers 11x13x36 with stands; 
TV cabinet, tinted door 19x20x24. Call: 
905-728-9919 

1996 Safari van, 8 seats; 1994 Sunbird, 
157,000 km, 2 dr, good shape; 1997 
Jayco 12’ trailer, EZ pulling; piano, best 


tS Bw BEF ORE YOU pact 4 offer. Call: 905-797-3287 
me VISION PLANS ACCEPTED otc 2 eaceule tetas aoe 
° eae ARRANGED Fewiol Se eae ed 
-_ 


Oice 7 0234 
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GMC truck accessories for 2007 and 
newer, chrome grill insert $125; chrome 
sidesteps $225; bed rail protectors $80. 
Call: 905-579-6008 


2009 Suzuki Boulevard 650cc, black, 
mint, only 616 km, under warranty till July 
2010, asking $4900. Call: 705-742-8337 


Mens r/h golf clubs, cart, bag $400; Gal- 
anti organ, oak bench $450; maple table, 
4 chairs $425; new Craftsman radial arm 
saw $650. Call: 905-797-2971 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 
* Hearing Aids and Assistive Listening Devices 

* Prescriptions, Ear Plugs, Service and Repairs 

* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


* Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


Professional Hearing Services 


4 Great Locations! 


222 King Street, East, Suite 1104 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


220 Dundas Street, West, Suite 301 
Whitby (905) 668-5404 
www.whitbyhearing.com 
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1999 Ford Ranger, 70,000 km, 20” 
shag rims, tires, new snows, exc. cond., 
$7000. Call: 905-449-3112 


RCA 52” colour TV, cabinet, exc. shape, 
must sell, asking $400, will deliver, obo. 
Call: 905-725-3701 


Craftsman tools, 10” table saw $575; 10” 
compound mitre saw $175; 20” scroll saw 
$350; oscillating spindle sander $250, 
router table $125. Call: 905-926-9171 


Exercise bike; Graco remote control baby 
rocker; Even-flo baby stroller; electric 
barbecue; 40 gal. elec. hot water tank; 
bar stools; 14” tires. Call: 905-725-7249 


4 Michelin tires 245-65/R17; Infinity home 
or DJ tower speakers; GE dishwasher, 
white, works excellent; a/c window unit; 
kits toys ages 1-3. Call: 905-571-4471 


Pentair Superflo high performance pump 
for inground pool, 1 hp, used 6 mos, ask- 
ing $250. Call: 905-576-5429 


Baby swing, booster seat, first year 
adjustable bath, etc.; wooden table, 4 
chairs; apt. washer, dryer, rack $600. 
Call: 905-728-0663 


Beaded wedding dress, new 6-8 $195; curio 
cabinet w/mirrors $190; antique dressing 
table $90; drafting table, stool $35; glider, 
footstool $50. Call: 905-723-1683 


5 hp rototiller; black cherry lumber; Lawn- 
boy lawnmower; small chainsaw; weed 
eater. Call: 905-723-6929 

2002 Venture value van, 176km $3000 
obo; Trisha Romance prints; diecast 
cars, firetrucks, various scales; baseball 
cards. Call: 905-728-8246 


Oshawa-built 2008 GMC sierra crew 
cab, 5.3, trailer pkg, sunroof, cap, run- 
ning boards, sprayed liner, $25,000; 
1988 Coleman tent trailer $2500. Call: 
905-668-7088 


3 bdrm house in Cardiff, 1,150 sq ft., 
good dry basement, $80,000. Call: 905- 
260-8759 


14 ft aluminum boat, 20 hp motor, trailer, 
$2300 obo; 18 cu ft fridge $265 obo; 15 
cu ft freezer $55 obo. Call: 905-668- 
8299 


Dunlop & Bridgestone 215-45ZR-17 tires 
$75 ea, plenty of tread left, 9 tires avail- 
able. Call: 905-433-7873 or 905-433- 
7682 


2002 VTX 1800 mint cond., 46,000 km 
$7900 obo; vanity plates for Camaro 
WILD ZR $400. Call: 905-431-7766 


Men’s kilt, Prince Charles jacket, waist- 
coat, socks, 36” waist, 40” chest, tartan 
green/purple. Call: 905-435-0505 

24 ft alum. extension ladder, exc. cond. 
$90; multi-speed black ceiling fan $20; 2 
munidifiers, $20 ea. Call: 905-723-7568 


2002 Honda Shadow, classic edition, 
750, immaculate condition, saddlebags, 
foot rest, 29,500 km, must see $5500. 
Call: 905-986-1426 


22’ Travelaire house trailer $800; Kayak 
above-ground pool, 40’x20’ best of- 
fer; Lowrey electric organ with different 
rhythms $200 obo. Call: 905-263-2658 


CAW Co-Operating Lawyers 


in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Need a Getaway? 


OLDEN 


me 


4* a 


ACH 


RESORT 


*Limited time offer, quote special #40309OSHA 
Save $50.00 towards your accommodations 
Stay 3 nights or more and receive this special offer 


*Space is limited, some conditions may apply 


90 minutes east of Toronto, Golden Beach Resort offers 2, 3 & 4 bedroom self-catering 
lakeside cottages on the best fishing lake in Ontario - Rice Lake. Experience a family 
vacation on our 400 acre resort with recreation galore. 


© Trailer & RV Sites e 
© Pool & Hot Tub e 
e Restaurant & Store ° 
¢ Children’s Program . 
¢ Basketball Court ° 


Tennis 


Fishing Pier 


Cottages & Condos 
Pontoon & Bass Boats 
Fitness Centre 


© 16 Miles of Trails 

¢ Specializing in Outdoor 
Weddings 

¢ Banquet/Conference 
Facilities 


1-800-263-7781 


www.goldenbeachresort.com 


R.R.#2, 7100 County Road 18, Roseneath, ON, Canada KOK 2X0 
Tel.: 1-905-342-5366 ¢ Email: info@goldenbeachresort.com 
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Old kitchen chairs, Indoor portable air 
conditioner/dehumidifier, Maple rocking 
chair, Truck box liner for newer GM short 
box. Call: 905-728-6005 


WANTED 


Campbell Hausfeld sandblaster alum- 
inum gun with 2” long nozzle and 30 Ib. 
hopper, also mfg. under Craftsman and 
Mastercraft names. Call: 905-683-5457 


Old and antique metal or plastic buttons, 
to be used for craft projects. Call: 905- 
697-2304 


Woodstove, Vermont casting or Pacific 
Energy, CSA approved and in good con- 
dition. Call: 705-277-2428 


Railroad ties; ultraviolet light; 5 gals plus 
for fish pond; quality acoustic guitar. Call: 
705-277-9495 


Grolsch-type European flip top beer bot- 
tles (non-screw); 8 hp Troy-Bilt rototiller. 
Call: 905-786-2674 


Good used gas lawn mower. Call: 905- 
728-9041 


Dehumidifier, lawn mower, rattan or vinyl 
seating set for sunroom, all reasonably 
priced. Call: 905-723-1683 


Men’s tuxedo, small to medium fit; child’s 
outdoor activity swing set, must be in 
good condition and reasonable. Call: 
905-433-0505 


Keeping our Community Active for over 25 Years 


Durh , medical 


sd caring profes 


in a 


_ Mike Leddy 


Retired General Motors 
Canada Employee 
Blackstock 

Client since 1986 


Mike's RGK Maxima 
allowed him to stay on 


) years and allows him to 
enjoy an active outdoor 
life in his retirement. 


sionale 
Since 1983 


905.728.1112 | 92 Simcoe Street North, Oshawa 


Come bank where you belong 


Introducing the 


Student Bundle 


Student MasterCard 


& 1000 


Overdraft Protection 


& 260 Limit 


Attention Parents: Sign up your kids now 
and you will receive a $25 MasterCard gift card. 


Give us a call TODAY! 


Auto Workers Community 


Credit Unio 


*Some conditians apply, Rete subject to change without natice. Contest for TV ends May 37, 2010, TV nat actually as shown. Parents must be present to receive $25 MasterCard gift card. Promotion ends May 31, 2010. 


Main Branch 
322 King St. W. 
Oshawa 

LiJ 2J9 


Bowmanville T: 905.728.5187 
221 King St. E. TF: 1.800.268.8771 
Bowmanville WWW.awccu.com 
L1C 1P7 


CAW2=TCA 
LOCAL 222 


CAW Leeall 222 


(Chartered March 2, 1937) 


Proudly Serving Our Members 
“i For 73 Years 


General Motors of Canada © Johnson Controls © Atlas Logistics 
Lear Corporation © Durham Region Transit 
symcreon automotive © Auto Warehousing Canada 
AGS Automotive © Armada Toolworks 
Americus Logistics © Woodbridge Foam © St. Marys Cement 
Pilkington Glass © Mills Pontiac Buick GMC 
Trentway-Wagar Transit © City-Wide Taxi 
CEVA Logistics Supplier Park © Roy Nichols Motors 
Kerr Industries © Mimacs Worldwide © syncreon Supplier Park 
Columbus McKinnon © United Way APU © Abednego Environmental 


PM40032015 


